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A b s t r a c t 

T h e p u r p o s e of t hi s r e s e a r c h p r oj e ct i s t o e x pl o r e a n i nt ri g ui n g c o n n e cti o n 

r el at e d t o t h e s e t h r e e fi el d s of t h e o r eti c al lit e r at u r e; s elf- i niti at e d 

e x p at ri ati o n, o r g a ni s ati o n al r e c r uit m e nt a n d s o ci al m e di a n et w o r ki n g 

c h a n n el s. M o r e s p e cifi c all y w h at eff e ct t h e s o ci al m e di a n et w o r ki n g c h a n n el 

Li n k e dI n c o ul d p o s s e s s o n o r g a ni s ati o n al r e c r uit m e nt a n d ulti m at el y t o 

c o nt ri b ut e t o r ai s e o r c r e at e n e w s elf- i niti at e d e x p at ri at e s .  

B y u n d e rt a ki n g a c riti c al r e ali sti c e pi st e m ol o gi c al r e s e a r c h p hil o s o p h y, w hi c h 

i s u n d e r pi n n e d b y a n o nt ol o gi c al s u bj e cti vi st vi e w will t hi s r e s e a r c h p r oj e ct 

c oll e ct p ri m a r y d at a t o a n al y s e t h e p r oj e ct s r e s e a r c h o bj e cti v e s. Ulti m at el y, 

a n s w e ri n g t h e s et r e s e a r c h q u e sti o n b y a p pl yi n g a n o n- p r o b a bilit y s a m pli n g 

m et h o d. T h e p ri m a r y d at a will b e c oll e ct e d b y a q u a ntit ati v e r e s e a r c h 

st r at e g y, w hi c h i s d o n e b y d e si g ni n g a s elf- s el e cti o n i nt e r n et b a s e d 

q u e sti o n n ai r e t o di st ri b ut e o n t h e r e s e a r c h e r s s o ci al m e di a n et w o r ki n g 

c h a n n el s a n d f o r u m s /i nt e r n et sit e s t h at a r e r el at e d t o t h e r e s e a r c h t o pi c.  

T h e m ai n fi n di n g s a r e; 

- I n di c ati o n s of i n c r e a s e of s elf- i niti at e d e x p at ri ati o n i n t h e f ut u r e, 

w hi c h i s r at h e r c o n n e ct e d t o t e m p o r a r y j o b s t h a n p e r m a n e nt o n e s. 

 

- T h e a ut h e nti cit y of t h e i nf o r m ati o n Li n k e dI n r e gi st e r e d u s e r s p r o vi d e 

o n t h ei r p a g e / p r ofil e i s hi g h. 

 

- R e s p o n d e nt s, r e g a r dl e s s of a g e, g e n d e r, a n d e d u c ati o n, p r ef e r t o a p pl y 

f o r j o b s / p o siti o n s o nli n e o v e r t r a diti o n al r e c r uit m e nt m et h o d s. 

 

S u g g e st e d r e c o m m e n d ati o n s a r e m a d e f o r t h e t w o m ai n st a k e h ol d e r s; H R 

d e p a rt m e nt s a n d Li n k e dI n. T h e m ai n f o r H R d e p a rt m e nt s a r e t h at Li n k e dI n 

c a n b e u s e d a s a r eli a bl e o nli n e r e c r uit m e nt t o ol r e g a r di n g t h e q u e sti o n of 

d e p a rt m e nt s t h at a r e i n s e a r c h of s p e cifi c i nt e r n ati o n al a p pli c a nt s s h o ul d 

e st a bli s h di r e ct c o nt a ct wit h t h e a p pli c a nt s t h e m s el v e s. T h e m ai n f o r 

st a k e h ol d e r Li n k e dI n s h o ul d p ri v a c y s etti n g s b e a t o p p ri o rit y. 
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I n t r o d u c ti o n 
 

 

 

I n r e c e nt ti m e s, a c a d e mi c s a n d r e s e a r c h e r s f a s ci n ati o n a n d f o c u s o n 

o r g a ni s ati o n s a p pli c ati o n of o nli n e r e c r uit m e nt m et h o d s; p r e d o mi n at el y 

b ei n g s o ci al m e di a c h a n n el s, h a s b e e n e xt e n si v e. -

g t h e M o st of O n-  

( C a p p eli 2 0 0 1), B e st p r a cti c e s f o r u si n g s o ci al m e di a a s a r e c r uit m e nt 

 ( M a di a 2 0 1 1),  ( D o h e rt y 2 0 1 0), j u st 

t o m e nti o n s o m e. H o w e v e r P a r r y et al. ( 2 0 0 9) a r g u e t h e s p a r s e e m pi ri c al d at a 

r e s e a r c h i n t h e fi el d of o nli n e r e c r uit m e nt, t o r e c o g ni s e it s a d v a nt a g e s a n d 

di s a d v a nt a g e s f o r w h y t o a p pl y t h e m et h o d i n o r g a ni s ati o n s. I n c o nt r a st t o 

- A n d e r s o n ( 2 0 0 3), H ol m ( 2 0 1 2)  a n d D a vi s o n et al . 

( 2 0 1 1) al s o a n n o u n c e t h e n e e d f o r e m pi ri c al r e s e a r c h o n t e c h n ol o g y- b a s e d 

r e c r uit m e nt. N o n et h el e s s t h e r e h a s al s o b e e n si g nifi c a nt r e s e a r c h d o n e o n 

c a n di d at e s r el at e d t o t r a diti o n al r e c r uit m e nt m et h o d s ( A n d e r s o n 2 0 0 3). T hi s 

e xt e n si v e f o c u s a n d e n c o u r a g e m e nt f o r r e s e a r c h o n t h e o r g a ni s ati o n al 

p e r s p e cti v e of o nli n e r e c r uit m e nt, h o w e v e r si g nifi c a nt, f ail t o hi g hli g ht t h e 

i m p o rt a nt a r e a, of h o w o nli n e r e c r uit m e nt t h r o u g h gl o b al s o ci al m e di a 

c h a n n el s b y o r g a ni s ati o n s aff e ct s elf- i niti at e d e x p at ri at e s. W h et h e r t h e s e 

b ei n g a cti v e o r p a s si v e c a n di d at e s ( D a vi s o n et al . 2 0 1 1 a n d D e ka y 2 0 0 9),  o r  

o r g a ni s ati o n s u s e of o nli n e r e c r uit m e nt t o ol s t h r o u g h s o ci al m e di a c h a n n el s 

s u c h a s F a c e b o o k, Li n k e dI n, T witt e r et c.  

S o ci al m e di a c h a n n el s h a s s h o w n g r e at g r o wt h i n p a rti ci p ati o n a n d m e m b e r s 

of m e m b e r s ( Fi s c h e r et al. 2 0 1 0).   
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Brunty et al

perspective of services provided online throughout this decade;  

 

Figure 1: Brunty et al. (2013. p. 2)  
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I have however the 

use and the definition been debated. Kaplan et al. (2010) make use of 

terminologies such as web 2.0 and UGC (user generated content) to define 

a group of internet-

based applications that build on the ideological and technological foundations 

of Web 2.0, and that allow the creation and exchange of User Generated 

Content. et al. 2010 p,3). To clarify the definition social media, web 

2.0 and UGC need a brief description. As described by Kaplan et al. (2010) 

web 2.0 is a platform where participants collaborate to continuously create 

and publish content usually with technological tools such as Adobe Flash and 

RSS (Really simple syndication) etc. Whereas UGC (user generated content) is 

described as publicly available content made by end- users. Therefore can 

web 2.0 be seen as the technical foundation of social media and User 

Generated Content is conceived as what, and the way users contribute to the 

content they themselves produce on the technical foundation. Using social 

media channels as example to illustrate this, provides a better picture of 

what these social networking sites such as Facebook, LinkedIn and Twitter 

actually do. These sites provide the technical foundation for user to connect 

with each other and create this unique and at times creative content (Kaplan 

et al. 2010).   

LinkedIn has however focused and differentiated its services and product to 

connect professionals together as well to organisations through profiles with 

their resume, picture and competencies listed by the users themselves 

(LinkedIn 2013). Users will have an online resume as well having the 

possibility to apply for jobs online through organisations profiles and 

advertisements for vacant positions or job positions using LinkedIn`s job-

search function for this. The difference between LinkedIn, Facebook and 

Twitter is exactly this differentiation by LinkedIn`s focus on professionals. 

LinkedIn 2013).  

LinkedIn gets 2 new members a second and possesses 200 million users in 

200 different countries (LinkedIn 2013). More than 2,16 million companies 
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have LinkedIn company pages. 20 million students are on LinkedIn and are 

the fastest- growing demographic. Facebook had alone more than one billion 

monthly active users as of December 2012 (Facebook 2013).  These figures, 

which are only showing growth each year, indicate that social media channels 

contain large numbers of members which are organisations and private 

individuals, whereas 95 percentages of organisations that use social media 

for recruitment use LinkedIn (Silverstone 2013). One of the purposes and 

goals of all these social media channels as described above is to connect 

people and organisations together. With LinkedIn connecting professionals 

together, and to organisations in 200 different countries it could be safe to 

assume that LinkedIn is contributing to close the gap between organisations 

and active or passive candidates (Dekay 2009) for employment, 

internationally.  

This will at the same time also change organisations HRM strategies related 

to recruitment. The primary goal of traditional recruitment HR strategy is to; 

identify applicants, attract applicant, process incoming applicants and 

communicate with applicants (Holm 2012). Online recruitment does possess 

the same goal as traditional HR strategy for recruitment but differs by 

achieving the goal with other tools. These tools are; advertisement for vacant 

positions on own corporate website (Holm 2012), social networking channels 

(Davison et al. 2011) and online job boards (Holm 2012). 

With that being said would the relatively new and unexplored field of 

research, which many academics recently have set out to explore (see 

Doherty et al. 2013), of self- initiated expatriation, which is explained in 

more detail later on, be relevant to examine related to LinkedIn`s 

contribution of closing this already mentioned gap in online recruitment. 

Selmer et al. (2011) research identify five distinctive characteristics of the 

self- initiated expatriates; Adventure/travel, Career, Family, Financial 

incentives, Life change/escape. These characteristics and the relatively 

unexplored field of self- initiated expatriation (Doherty et al. 2013) is the 

reason to why it could be significant to explore and research the presumed 

connection LinkedIn`s services and product could possess to self- initiated 

expatriation. With LinkedIn contributing to make jobs and positions readily 
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a v ail a bl e f o r a p pl yi n g i n 2 0 0 diff e r e nt c o u nt ri e s b y a gl o b al a u di e n c e, w hi c h 

c o ul d b e i d e ntifi e d a s a cti v e a n d p a s si v e c a n di d at e s ( D e k a y 2 0 0 9), r ai s e s t hi s 

i nt ri g ui n g r e s e a r c h q u e sti o n; 

D o e s cl o si n g t h e g a p b et w e e n j o b s a n d a r e c r uit m e nt p ot e nti al f r o m a gl o b al 

w o r k- p o ol b y a cti v e- a n d p a s si v e - Li n k e dI n c a n di d at e s c o nt ri b ut e t o r ai s e o r 

c r e at e n e w s elf-i niti at e d e x p at ri at e s ? 

I n t h e m a n n e r t o e x pl o r e t hi s r e s e a r c h q u e sti o n t h e s e r e s e a r c h o bj e cti v e s a r e 

s et;  

1.  E x a mi n e t h e eff e ct s o n s elf-i niti at e d e x p at ri ati o n wit h i n c r e a s e of 

i nt e r n ati o n al o r g a ni s ati o n s f o c u s o n r e c r uit m e nt t h r o u g h s o ci al m e di a 

c h a n n el Li n k e dI n. 

 

2.  E v al u at e t h e a d v a nt a g e s a n d di s a d v a nt a g e s of a p pl yi n g t h e s o ci al 

m e di a c h a n n el Li n k e dI n a s a r e c r uit m e nt t o ol b y H R d e p a rt m e nt s. 

3.  A n al y s e t h e i m pli c ati o n s o nli n e r e c r uit m e nt t h r o u g h t h e s o ci al m e di a 

c h a n n el Li n k e dI n c o ul d p r o vi d e a g ai n st t r a diti o n al H R M r e c r ui t m e nt 

st r at e gi e s. 

 

 

 

 

C ri ti c al li t e r a t u r e r e vi e w 
 

I will fi r st f o r w a r d c riti c al r e vi e w s of t h e m ai n r e s e a r c h a r e a s of m y 

di s s e rt ati o n w hi c h i s s elf- i niti at e d e x p at ri ati o n a n d t h e s o ci al m e di a c h a n n el 

Li n k e dI n r el at e d t o r e c r uit m e nt b y o r g a ni s ati o n s. S e c o n dl y I will a n al y s e t h e 

c o n n e cti o n t h e s e t w o a r e a s m a y p o s s e s s.   
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S el f -i ni ti a t e d e x p a t ri a ti o n 

 

E x p at ri ati o n i s l o n g b e e n a fi el d of r e s e a r c h w h e r e r e s e a r c h e r s h a v e 

d e s c ri b e d a n d u s e d diff e r e nt d efi niti o n s t o s e p a r at e b et w e e n t h e s e 

e m pl o y e e s. S u c h a s P C N ( p a r e nt c o u nt r y n ati o n al) e x p at ri at e s, T C N (t hi r d 

c o u nt r y n ati o n al) e x p at ri at e s, H C N ( h o st c o u nt r y n ati o n al) e x p at ri at e s 

( C olli n g s et al . 2 0 0 7), h o w e v e r t h e r e i s n e w r e s e a r c h w hi c h h a v e i d e ntifi e d 

s elf -i niti at e d e x p at ri at e s w h e r e i nt e r n ati o n al a s si g n m e nt s a r e a p p r o a c h e d 

o r g a ni s ati o n al

d e v el o p m e nt s y st e m s ( Alt m a n et al.  2 0 1 2). H a r zi n g ( 2 0 0 1- A) a r g u e s r e a s o n s 

f o r t r a diti o n al e x p at ri ati o n s u c h a s filli n g p o siti o n s , m a n a g e m e nt 

d e v el o p m e nt a n d  o r g a ni s ati o n al d e v el o p m e nt, a n d gi v e s d efi niti o n s o n t h e 

r ol e s t h at e x p at ri at e s c a n p o s s e s s o n i nt e r n ati o n al a s si g n m e nt s t o t h e 

s u b si di a r y, s u c h a s b u m bl e b e e  (t r a n sf e r c ult u r e a s p e ct s o r p r a cti c e s), s pi d e r  

( b uil di n g c o m m u ni c ati o n a n d k n o wl e d g e n et w o r k s) a n d b e a r  ( c o nt r ol a n d 

c o r r e cti o n a c c o r di n g t o H Q wi s h e s) H a r zi n g ( 2 0 0 1- B). T h e s e c o ul d h o w e v e r 

n ot gi v e a d e q u at e c at e g o ri s ati o n f o r t h e s e n e w e x p at ri at e s, r e g a r di n g t h e 

m oti v ati o n a n d m oti v e s b e hi n d t a ki n g o n s h o rt o r l o n g- t e r m i nt e r n ati o n al 

a s si g n m e nt s. Wit h b ot h p oliti c al a n d e c o n o mi c e n vi r o n m e nt s i nt e r n ati o n al 

o r g a ni s ati o n s o p e r at e i n, c o ul d t h e e n vi r o n m e nt f o r e m pl o y e e s s h o w c h a n g e 

w h e r e i nt e r n ati o n al e x p e ri e n c e i s a k e y f a ct o r f o r gl o b al o r m ulti n ati o n al 

c o r p o r ati o n s ( Alt m a n et al.  2 0 1 2).  e m pl o y a bilit y a n d t h e 

r e d u cti o n of d e p e n d e n c y t o o n e o r g a ni s ati o n h a v e c h a n g e d wit h t hi s n e e d of 

i nt e r n ati o n al e x p e ri e n c e a n d gl o b ali s ati o n of o r g a ni s ati o n s w h e r e c o st 

r e d u cti o n c o ul d b e a n i s s u e. T hi s c a n b e s h o w n i n a s hift f r o m t r a diti o n al 

r el ati o n al p s y c h ol o gi c al c o nt r a ct s wit h e m pl o y e e s t o a m o r e t r a n s a cti o n al 

n at u r e w h e r e e m pl o y e e s n e g oti at e t h ei r c o nt r a ct s m o r e a g g r e s si v el y ( P at e et 

al . 2 0 0 9). E m pl o y e e s, u s u all y y o u n g, s h o w t h at t o d e v el o p t h ei r c a r e e r a n d 

e m pl o y a bilit y t h e r e i s a n e e d t o a c q ui r e t hi s i nt e r n ati o n al e x p e ri e n c e, w hi c h 

gi v e s m oti v e s t o s elf- i niti at e e x p at ri ati o n b y eit h e r t h ei r o r g a ni s ati o n o r 

i n di vi d u all y ( Alt m a n et al.  2 0 1 2) . T hi s c o ul d b e d o n e b y mi g r ati n g t o a h o st 

c o u nt r y w hi c h i m pli e s l o c al c o nt r a ct s ( Bi e m a n n et al. 2 0 1 0) wit h n o p a rti c ul a r 
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and definitive plan of repatriation (Coa et al. 2012). However contrary to 

Altman et al. (2012) arguments of organisational self- initiated expatriation 

motives there are individual characteristics of these expatriates that could 

also show some variations of why they decide to expatriate on an individual 

basis and not traditional organisational expatriation. Selmer et al. (2011) 

research identified five distinctive characteristics of the self- initiated 

expatriates;  

- Adventure/travel and new adventures in life) 

- Career (International experience will give them career advantages in 

the future) 

- Family (To do what is best for the family, and coherent decision to do 

so in the family) 

- Financial incentives (Opportunity to save a large amounts of money) 

- Life change/escape 

country and previous working situation) 

 

These characteristics can be argued indicate, for active and passive 

candidates, the need for some individuals to move from their home 

country/organisation to a host country/organisation to experience 

something new and acquire international experience that is expected from 

multinational organisations when recruiting. International assignments and 

the knowledge that can be acquired from these assignments could be 

expressed as tacit or explicit (Crowne 2009), where the tacit knowledge that 

is inarticulate (Oguz et al. 2011) is only acquired by employees being present 

in the international assignment. Therefore to acquire this, international 

experience and knowledge, which is only done by being present, and the 

need to experience something new raises this question; which tool could 

- initiated 

expatriation?  

 

 



1 8  
1 1 5 6 4 5 6 

Li n k e dI n & O nli n e r e c r ui t m e n t 

 

It s e e m s t o b e a n e n dl e s s d e b at e, if o nli n e r e c r uit m e nt i s o r will b e t h e m ai n 

r e c r uit m e nt st r at e g y f o r o r g a ni s ati o n s a n d H R d e p a rt m e nt s, al s o if s o ci al 

m e di a c h a n n el s a r e a n eff e cti v e t o ol t o u s e i n t h e st r at e g y. T o e x pl o r e t hi s 

f u rt h e r it i s i m p o rt a nt t o d efi n e w h at o nli n e r e c r uit m e nt a ct u all y i s. 

O r g a ni s ati o n s a n d t h ei r H R f u n cti o n h a v e t r a diti o n all y d e si g n e d st r at e gi e s t o 

r e c r uit p e o pl e, a s d efi n e d h e r e; 

a cti viti e s c a r ri e d o ut b y t h e o r g a ni s ati o n  wit h t h e p ri m a r y p u r p o s e of 

( P a r r y et al. 2 0 0 8 p. 1). T h e 

t r a diti o n al r e c r uit m e nt m et h o d o r g a ni s ati o n s u s e, a s H ol m ( 2 0 1 2)  d e s c ri b e s 

i s p r e d o mi n a ntl y p a p e r- b a s e d  r e c r uit m e nt a n d a c o n s e c uti v e p r o c e s s wit h 

r ati o n al st e p s;  

1.  I d e ntif y a p pli c ati o n s (f o r m j o b d e s c ri pti o n a n d s p e cifi c ati o n. I d e ntif y 

a p p r o p ri at e p o ol of a p pli c a nt s)  

2.  Att r a ct a p pli c a nt s ( R e c r uit m e nt s o u r c e s; n e w s p a p e r s, T V, r a di o, 

p r of e s si o n al m a g a zi n e s. P r e p a r e a n d pl a c e j o b a n n o u n c e m e nt) 

3.  P r o c e s s i n c o mi n g a p pli c a nt s ( R e c ei v e, s o rt a n d r e gi st e r i n c o mi n g 

a p pli c a nt s. P r e- s c r e e n a n d e v al u at e a p pli c a nt s) 

4.  C o m m u ni c at e wit h a p pli c a nt s (I nf o r m a p pli c a nt s a b o ut p r e- s c r e e ni n g 

r e s ult s. A r r a n g e i nt e r vi e w s wit h s h o rtli st e d c a n di d at e s) 

 

R e c r uit m e nt d o n e o nli n e d o e s p o s s e s s t h e s a m e p ri n ci p al a s a g o al, b ut 

att e m pt s t o a c hi e v e t h e g o al wit h diff e r e nt t o ol s a n d p r a cti c e s i n c o nt r a st t o 

t r a diti o n al r e c r uit m e nt m et h o d s. T h e r e a r e s e v e r al f a ct o r s t h at diff e r f r o m 

t r a diti o n al r e c r uit m e nt s u c h a s; l e s s ti m e c o n s u mi n g i n g e n e r al t h r o u g h o ut 

t h e w h ol e r e c r uit m e nt p r o c e s s ( P r o ct o r 2 0 1 0), e a rli e r a n d g r e at e r i nt e r a cti o n 

wit h c a n di d at e s ( H ol m 2 0 1 2), c o st- effi ci e n c y ( A n d e r s o n 2 0 0 3),  r e a c hi n g a 

l a r g e r a u di e n c e ( Vi c k n ai r et al . 2 0 1 0) a n d a d v e rti s e o n m o r e s p e cifi e d 

c h a n n el s r el at e d t o r e c r uit m e nt n e e d s ( H ol m 2 0 1 2). T h e s e n e w t o ol s t o 

att r a ct a n d i d e ntif y e m pl o y e e s o nli n e a r e; a d v e rti s e m e nt f o r v a c a nt p o siti o n s 

o n o w n c o r p o r at e w e b sit e  ( H ol m 2 0 1 2), s o ci al n et w o r ki n g c h a n n el s ( D a vi s o n 
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et al. 2011) and online job boards (Holm 2012). Nonetheless, organisations 

that possess corporate website job recruitment often make use of social 

networking channels to advertise that corporate website.  

Social media channels have shown great growth in participation and 

members these last years, where LinkedIn, Facebook, Twitter and others have 

millions of members (Fischer et al. 2010). These figures illustrate to what 

extent this growth has been relevant; LinkedIn gets 2 new members a second 

and possesses 200 million users in 200 different countries (LinkedIn 2013). 

According to Internetworldstats (2013) Facebook possessed 664 million 

users 31.march 2011 and that figure grew to 835,6 million users 31.march 

2012. Facebook also recorded more than one billion monthly active users as 

of December 2012 (Facebook 2013). Twitter 

sent every three days by their 200+  million users (Twitter business 2013). 

These figures seem compelling and arguably should appeal to strong logic 

for organisations to immediately start interacting with these channels, 

specially related to recruitment for their organisation. However are the 

choices of recruitment methods by organisations, argued by Parry et al. 

(2009) been exposed to subjective opinions and negative affiliations related 

the specific methods and not what is the most effective and efficient method 

for the industry the organisation operate in. The reason for this is highly 

brand management, CRM (customer relationship management), corporate 

social responsibility, marketing, sales, HR departments and etc, are some of 

the stakeholders in social media activity. This activity, as mentioned, is 

content produced by individuals on a technological platform which contains 

large amounts of members. Set aside the relatively obvious discussion that is 

related to positive and negative effects of social media channels to 

organisations brands, reputations and customers changing purchasing 

behaviour (Aula 2010, Hardey 2011, Strategic direction 2012 and Corstjens 

et al. 2012) which is arguably to a greater extent on the agenda of 

researchers and executives nowadays. With that said has the practices of HR 

departments also changed with these technological incremental innovations, 

both locally and internationally. Due to these external changes, 
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predominantly being the large scalability of members these social media 

channels possess, has HR departments that have adopted online recruitment 

strategies faced both difficulties and success.  

Online recruitment was predicted to be a significant recruitment 

method replacing the traditional recruitment method, but this showed not to 

Parry et al. 2009). There are 

- Best practices for using social 

med  (Madia 2011), Getting social with 

 (Doherty 2010), and studies on social media and online 

recruitment but sparse research on why to use these channels with provided 

empirical data research to show the advantages and disadvantages (Parry et 

al. 2009). However, there are some issues that are raised and generally 

accepted as challenges for HR departments, such as confidentiality, security, 

authentication control, control over practice and equality of access which are 

preventing this supposed change to happen rapidly (Bartram 2000). Davison 

et al. (2011) also argues the challenges related to the reliability and validity 

to other relevant characteristics of candidates such as cognitive ability, 

creativity and person- organization fit. Interestingly has Narisi (2009) cited in 

Davison et al. (2011) actually suggested in contrast to these issues, improved 

authentication control of candidates on social media channels such as 

current and former colleagues can view and 

presumably verify or contradict the information et al. 2011 p. 4).  

As mentioned above there are differences between traditional recruitment 

methods and online recruitment methods where the differences possess the 

main advantages for online recruitment through social media channels such 

as LinkedIn. These advantages are, as mentioned; less time consuming, cost-

effective, interaction instead of informative, larger audience and segment-

focused advertisement of jobs.  

HR departments have not only faced dilemmas connected to online 

recruitment through social media channels but also disciplinary actions, job 

terminations and unfair screening related to these channels (Davison et al. 

2011). Screening candidates has been a significant issue related to social 

media channels considering HR departments use these channels to develop a 
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share on these channels (Vicknair et al. 2010). Nonetheless does Bartram 

(2000) argue that online recruitment will ultimately replace the traditional 

paper-recruitment  the new generation which social media and 

internet usage is embedded in their everyday life. Cappeli (2001) also states 

that with online recruitment processes improving will the competition for 

employees be more intense where passive or active candidates effectivlly 

-

these practices could arguably not be able to be part of this competition.   

Traditional conceptual definitions of human resource management practices 

and processes can be selection, performance, appraisal, 

rewards and development

see Brewster et al. (1992) and Frimousse 

et al. (2012) for 

perceptions of HR strategies such as Dashgarzadeh et al. (2012) description 

of the main HR strategies adaptable for organisations in a resource based-

jobs; Paternalistic, traditional, collaborative and commitment. To clarify the 

description better, a simple example of industrial workers with standardised 

tasks would fall under traditional HR strategy adaptation by the HR 

department to fit and effectively achieve the set overall strategy of the 

organisation. Nonetheless with the vast different definitions and descriptions 

of HR strategies and practices, there has predominantly been agreement on 

the function of human resource management. That function being that 

human resource departments develop strategies to utilise the human capital 

in an organisation which presumably, aligned with the overall business 

strategy achieves better organisational effectiveness to reach the 

organisations set goal, vision or mission. As mentioned is recruitment a part 

of the strategic responsibility HR departments have. Sinclair (2004) illustrates 

the factors of which HR departments should take in to account to form an 

effective HR strategy connected to the practices HR departments are 

responsible for in organisations.  
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Figure 2: Sinclair (2004 p.11) 

Sinclair (2004) simply illustrates the external and internal factors to consider 

regarding the demand and the supply of candidates which is incorporated to 

the organisations objectives and strategic goals to form an appropriate HR 

strategy. This body of literature fits in to the traditional view of HR strategy 

and recruitment. New research has however questioned many assumptions 

this literature contains. Othman et al. (2000) argues that there is higher 

complexity connected to this field of study as originally assumed. 

Assumptions such as; coherent cultural awareness in organisations (Palthe et 

al. 2003), non- competitive environment amongst stakeholders (Othman et 

al. 2000), rational and linear business strategy process (Othman et al. 2000), 

et al. 2012) are 

essential views in the established traditional HRM literature. The two main 

factors to why established traditional HRM strategy literatures view of fit 

between HR strategy and business strategy is insufficient to underline the 

correlation to organisational efficiency and success, is firstly the assumption 

that executive strategy in organisations are established rationally and in a 



2 3  
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li n e a r m a n n e r. T hi s i s a p p a r e nt i n t h e a c a d e mi c fi el d of m a n a g e m e nt w hi c h 

pi o n e e r s s u c h a s Mi nt z b e r g ( 1 9 7 8) a r g u e, t h at st r at e gi c d e si g n i n 

o r g a ni s ati o n s i s a n o n- g oi n g p r o c e s s a n d e m e r g e nt i n c o nt r a st t o li n e a r a n d 

r ati o n al d e ci si o n m a ki n g, h o w e v e r n ot e x cl u di n g d eli b e r at e st r at e g y at t h e 

s a m e ti m e, h e n c e a mi xt u r e. T h e s e c o n d i s r el at e d t o a s hift i n t h e 

r el ati o n s hi p b et w e e n o r g a ni s ati o n s a n d e m pl o y e e s t o a t e m p o r a r y n at u r e, 

w hi c h c a n p r o d u c e g r e at e r s u b c ult u r e s wit hi n a n o r g a ni s ati o n ( P alt h e et al . 

2 0 0 3), a g ai n i n c o nt r a st t o t h e a s s u m pti o n of c o h e r e nt c ult u r e s i n 

o r g a ni s ati o n s. O nli n e r e c r uit m e nt h a s a s m e nti o n e d t h e s a m e p ri n ci pl e a s a 

g o al a s t r a diti o n al r e c r uit m e nt, b ut h o w e v e r p o s s e s s diff e r e nt alt e r n ati v e 

p r a cti c e s t o a c hi e v e t h e s e g o al s. B y d r a wi n g f r o m t hi s n e w c riti c al r e s e a r c h, 

a s di s c u s s e d a b o v e, o n H R M st r at e g y a n d a n al y si s of fi g u r e 2  it i s s af e t o 

a s s u m e t h at o nli n e r e c r uit m e nt t h r o u g h s o ci al m e di a c h a n n el Li n k e dI n d o e s 

n ot p o s s e s s a n e m pi ri c al f o u n d ati o n. It i s n eit h e r p o rt r a y e d a s a c o m pl e x 

v a ri a bl e f o r H R f u n cti o n s i n o r g a ni s ati o n s. T h e u n v eili n g of t hi s v a ri a bl e c a n 

h o w e v e r c o nt ri b ut e t o u n d e r st a n d t h e p r e s e nt l a n d s c a p e of o nli n e 

r e c r uit m e nt t h r o u g h s o ci al m e di a c h a n n el s a s g r o wi n g. B ut di vi d e d r e g a r di n g 

t h e a d v a nt a g e s, di s a d v a nt a g e s, a n d o b vi o u sl y t h e c o m pl e xit y it p o s s e s s f o r 

H R M st r at e gi c p r a cti c e s. 

 

 C o n n e c ti o n ?  

 

Wit h Li n k e dI n cl o si n g t h e g a p b et w e e n i nt e r n ati o n al a s si g n m e nt s a n d s elf-

i niti at e d e x p at ri at e s, w hi c h a r e m oti v at e d t o a s si g n f o r t h e s e a s si g n m e nt s f o r 

v a ri e s i n di vi d u al ( S el m e r et al. 2 0 1 1)  a n d o r g a ni s ati o n al ( Alt m a n et al.  2 0 1 2) 

m oti v e s, a r e o r g a ni s ati o n s i n a st e a d y m o v e t o r el y o n s o ci al m e di a a s a 

c h a n n el f o r r e c r uit m e nt a s di s c u s s e d a b o v e. T hi s c a n b e s h o w n b y t h e a n n u al 

J o b vit e ( 2 0 1 1) s u r v e y 

r el at e d t o s o ci al m e di a a n d r e c r uit m e nt, 8 7 % of t h e r e s p o n d e nt s a n s w e r e d 

Li n k e di n o n t h e q u e sti o n of w hi c h s o ci al m e di a t h e y u s e d f o r r e c r ui t m e nt, 

w hi c h i s a n i n c r e a s e f r o m 2 0 1 0. 8 0, 2 % a n s w e r e d t h at t h e y will o r a r e u si n g 
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social media to support their recruitment efforts (Jobvite 2011).  However 

there are also sceptics of using social media in the recruitment process. 

Survey conducted by the recruitment firm Robert Half shows that 55% of the 

asked HR directors think recruitment through social media platforms is 

ineffective (Chamberlain 2012). Parry et al. (2009) research shows that the 

choices of methods for the recruitment process by organisations are 

subjective and associated to negative affiliations, not what is most efficient 

and effective. However the usage of social media is showing gradual growth 

in the field of recruitment and is related to cost reduction the employment 

process and finding new channels to locate and attract new talent (Madia 

2011). Online recruitment has brought the notion of easier access to passive 

candidates for recruitment, and obviously active candidates (Davison et al. 

2011) (passive and active candidates is explained later on). Davison et al. 

(2011), Dekay (2009) and Flanigan (2008) possess similar descriptions of 

passive candidates as employed individuals that are not actively pursuing to 

be employed, and active candidates are described as individuals that are 

unemployed and actively pursuing employment. However there is discussion 

of how to categorise these individuals, and therefore whether employed 

individuals on social media channels such as LinkedIn can be portrayed as 

 argues that internet technology 

provides recruiters an exceptional increase of candidates and talent to 

assess. The established view is therefore that internet technology and social 

media channels provide access to establish contact with passive candidates, 

who are viewed as attractive stable and well- qualified employees (Davison et 

al. 2011). However does Dekay`s (2009) research indicate that employed 

LinkedIn members, which are a part of the internet technology described, 

cannot be portrayed as passive candidates. This is because of the actual 

membership they possess and the purpose of their work development they 

state on their profiles. Nonetheless there is a degree of consensus that online 

recruitment through social media channels has the ability to reach passive 

and active candidates easier than traditionally. 

The growth of recruitment through social media could indicate that 

organisations are becoming more comfortable with using the practice and 
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t h e f o c u s o n r e c r uit m e nt t h r o u g h t h e s e c h a n n el s i s ri si n g. Wit h gl o b ali s ati o n 

a n d t h e r a pi d c h a n gi n g e n vi r o n m e nt o r g a ni s ati o n s o p e r at e i n, c o ul d aff e ct 

n d r el ati o n s wit h t h e o r g a ni s ati o n. T h e eff e ct c a n b e 

e vi d e nt b y t h e p e r c e pti o n e m pl o y e e s a n d e m pl o y e r s h a v e of e a c h ot h e r ( P at e 

et al . 2 0 0 9). T hi s p e r c e pti o n i s h o w e v e r e vi d e nt i n t h e p s y c h ol o gi c al c o nt r a ct 

b et w e e n t h e e m pl o y e e a n d t h e e m pl o y e r ( P at e et al . 2 0 0 9 a n d G e r b e r et al . 

2 0 1 2). T h e r e i s e vi d e n c e of a s hift f r o m l o n g- t e r m r el ati o n al p s y c h ol o gi c al 

c o nt r a ct s t o s h o rt- t e r m t r a n s a cti o n al p s y c h ol o gi c al c o nt r a ct s ( G e r b e r et al . 

2 0 1 2). T hi s i s al s o a r g u e d b y P at e et al . ( 2 0 0 9) w hi c h  d e s c ri b e s si mil a r 

fi n di n g s t h at t hi s c h a n g e f o r e m pl o y e e s i n cl u d e r e d u c e d d e p e n d e n c y t o o n e 

o r g a ni s ati o n a n d g r e at e r f o c u s o n t h ei r e m pl o y a bilit y t r ait s. T hi s i s s u p p o rt e d 

b y A c k a h et al . ( 2 0 0 4), w hi c h a r g u e t h at c a r e e r p att e r n s h a v e c h a n g e d f r o m 

t h e t r a diti o n al n at u r e w h e r e o r g a ni s ati o n s m a n a g e d e m pl o y e e s c a r e e r 

b o u n d a r y- l e s s  

Wit h t hi s c h a n g e r el at e d t o H R d e p a rt m e nt s r e c r uit m e nt p r o c e s s e s a n d 

c h a n gi n g e n vi r o n m e nt s f o r o r g a ni s ati o n s c o ul d a cti v e a n d p a s si v e c a n di d at e s 

t h e r ef o r e, wit h t h ei r i n di vi d u al m oti v e s a n d o r g a ni s ati o n al m oti v e s f o r 

d e v el o p m e nt m o v e t o s elf- i niti at e d e x p at ri ati o n. T h e s e i nt ri g ui n g i s s u e s, 

di s c u s si o n s a n d u n d e r st a n di n g s c o n n e ct e d t o t h o s e f a ct o r s, a r e w h y t h e 

p r e s e nt e d r e s e a r c h q u e sti o n i s r el e v a nt f o r H R d e p a rt m e nt s a n d a r g u a bl y 

o r g a ni s ati o n s i n g e n e r al. Li n k e dI n c o ul d, a s di s c u s s e d, b e p e r c ei v e d a s a t o ol 

f o r H R d e p a rt m e nt s t o r e c r uit f r o m a n i nt e r n ati o n al p o ol of p a s si v e a n d 

a cti v e c a n di d at e s. T h e sit e s f u n cti o n c o ul d t h e r ef o r e p r e s u m a bl y c r e at e m o r e 

s elf- i niti at e d e x p at ri at e s. 

 

 

F u t u r e & i m pli c a ti o n s o f t h e s e e x p a t ri a t e s 

 

T h e s e e x p at ri at e s c o ul d b e c o st effi ci e nt a n d c o ul d p o s s e s s i nt e r n ati o n al 

t a cit ( O g u z et al . 2 0 1 1) e x p e ri e n c e w hi c h c o ul d b e n efit o r g a ni s ati o n s wit h 

i nt e r n ati o n al p r e s e n c e a n d t h e d e si r e t o o bt ai n t h at p r e s e n c e. B e n efit s of t hi s 

t y p e of e x p at ri ati o n c o ul d gi v e a b ett e r pl atf o r m a n d mi n d- s et of b uil di n g 
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 which is 

described by Baruch (2002). However with the understanding that 

expatriation could give a better platform of making an attempt to develop 

efficient leaders in a global context, Jokinen (2005) argues that academics 

have extensive focus on describing and explaining what types of individual 

competencies leaders and managers should possess. She urges that there 

should be more focus on organisational structures which could indicate who, 

where and when to develop and train leaders to become more efficient in an 

international global context.  

This change of the organisational structure could imply both training and 

development of existing employees, which in turn could be costly for the 

organisation. Self- initiated expatriates could possess both the international 

experience and the mind- set global 

. Organisation will not stand for this costly development and may 

benefit from recruiting these expatriates.  

Self- initiated expatriation could raise questions and implications regarding 

cultural differences between nations which is described by Hofstede et al. 

(2010) five dimensions of national cultural differences; Power distance, 

uncertainty avoidance, masculinity vs femininity, individualism vs 

collectivism and long term vs short term orientation. Individual motivated 

self- initiated expatriates migrating to other nations to work may arguably 

suffer by the cultural distance between expatriates and subsidiaries that are 

issued to traditional expatriation. However these expatriates may possess 

different based motives and open mind- sets to cultural differences to 

expatriation which could minimise the implications that may occur in 

traditional expatriation. The notion of organisational loyalty could also be an 

implication, where self- initiated motives are of an individual nature with 

employees psychological contracts shift from a more relational contract to a 

transactional nature (Pate et al. 2009 and Gerber et al. 2012). This could 

however be seen as a cost and investment measurement by organisations.  

Besides self- initiated expatriates characteristics and motives (Selmer et al. 

2011 and Altman et al. 2012) there is close to none empirical research done 



2 7  
1 1 5 6 4 5 6 

o n s elf- i niti at e d e x p at ri at e s e x p e ri e n c e s a n d t h e c o n n e cti o n t h e fi el d h a s t o 

ot h e r b u si n e s s a r e a s ( s e e D o h e rt y et al . 2 0 1 3). T hi s l a c k of e m pi ri c al 

r e s e a r c h a n d c o m p o sit e u n d e r st a n di n g of t h e fi el d of s elf- i niti at e d 

e x p at ri ati o n c o ul d aff e ct t h e di s c u s si o n m a d e i n t hi s r e s e a r c h p r oj e ct a n d 

s h o ul d b e t a k e n i n t o c o n si d e r ati o n w h e n a s s e s si n g. 

 

 

 

 

 

 

 

R e s e a r c h m e t h o d ol o g y 
 

 

Wit h c riti c all y di s c u s si n g t h e r e c e nt lit e r at u r e of t h e diff e r e nt fi el d s of w hi c h 

t h e r e s e a r c h q u e sti o n i n v ol v e s, h a s t hi s r e s e a r c h p r oj e ct t a k e n a d e d u cti v e 

a p p r o a c h t o a n s w e r t hi s q u e sti o n ( M a nt e r e et al . 2 0 1 3). T h e r e a s o n f o r 

a d o pti n g a d e d u cti v e a p p r o a c h i s t h e n at u r e of t h e r e s e a r c h q u e sti o n a n d 

s u b s e q u e ntl y t h e o bj e cti v e s t h at a r e s et, w hi c h l e a d s t o t h e r e s e a r c h 

p hil o s o p h y, st r at e g y a n d m et h o d s t h at a r e d e v el o p e d  ( S a u n d e r s et al. 2 0 0 9 

a n d M a nt e r e et al . 2 0 1 3).  It i s t h e r ef o r e i m p o rt a nt t o hi g hli g ht w h at t hi s 

r e s e a r c h p r o c e s s i s s et o ut t o r e s e a r c h a s st at e d i n t h e i nt r o d u cti o n c h a pt e r; 

  

D o e s cl o si n g t h e g a p b et w e e n j o b s a n d a r e c r uit m e nt p ot e nti al f r o m a gl o b al 

w o r k- p o ol b y a cti v e- a n d p a s si v e - Li n k e dI n c a n di d at e s c o nt ri b ut e t o r ai s e o r 

c r e at e n e w s elf -i niti at e d e x p at ri at e s ? 
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1.  E x a mi n e t h e eff e ct s o n s elf-i niti at e d e x p at ri ati o n wit h i n c r e a s e of 

i nt e r n ati o n al o r g a ni s ati o n s f o c u s o n r e c r uit m e nt t h r o u g h s o ci al 

m e di a c h a n n el Li n k e dI n. 

 

2.  E v al u at e t h e a d v a nt a g e s a n d di s a d v a nt a g e s of a p pl yi n g t h e s o ci al 

m e di a c h a n n el Li n k e dI n a s a r e c r uit m e nt t o ol b y H R d e p a rt m e nt s. 

 

3.  A n al y s e t h e i m pli c ati o n s o nli n e r e c r uit m e nt t h r o u g h t h e s o ci al 

m e di a c h a n n el Li n k e dI n c o ul d p r o vi d e a g ai n st t r a diti o n al H R M 

r e c r uit m e nt st r at e gi e s. 

 

 

R e s e a r c h p hil o s o p h y 

A c riti c al r e ali sti c ( C hi a 2 0 0 2) e pi st e m ol o gi c al r e s e a r c h p hil o s o p h y,  a p pli e d i n 

t hi s r e s e a r c h, w hi c h i s u n d e r pi n n e d b y a n o nt ol o gi c al s u bj e cti vi st vi e w b a s e d 

o n t h e n at u r e of t h e r e s e a r c h s u bj e ct a n d r e s e a r c h o bj e cti v e s ( S a u n d e r s et al. 

2 0 0 9 a n d Ç a ki r 2 0 1 2). T h e n at u r e of t h e r e s e a r c h q u e sti o n w hi c h s u p p o rt s 

t h e p hil o s o p hi c al st r at e g y of t hi s r e s e a r c h p r o c e s s c o m p ri s e s of t w o k e y 

a s p e ct s, o r i n ot h e r w o r d s; p a r a di g m s. T h e fi r st i s t h e o pi ni o n s a n d 

b e h a vi o u r of s o ci al m e di a n et w o r ki n g c h a n n el s u s e r s ( r e gi st e r e d Li n k e dI n 

u s e r s). T h e s e c o n d a s p e ct i s of a n u m e ri c n at u r e w h e r e t h e c o r r el ati o n of 

o pi ni o n s t h at c a n b e q u a ntifi e d a n d c o m p a r e d t o a c hi e vi n g n e w k n o wl e d g e i n 

t h e s et t h e o r eti c al fi el d s c riti c all y di s c u s s e d i n t h e lit e r at u r e r e vi e w c h a pt e r. 

T o b ett e r u n d e r st a n d t h e r e s e a r c h d e si g n, t h e s e t w o k e y a s p e ct s t h at t h e 

r e s e a r c h q u e sti o n s i s s et t o e x pl o r e c a n b e d e s c ri b e d b y S a u n d e r s et al.  

( 2 0 0 9) a s a n e x pl a n at o r y r e s e a r c h p r o c e s s w h e r e a sit u ati o n i s st u di e d t o 

e x pl ai n t h e r el ati o n s hi p b et w e e n t h e v a ri a bl e s t h at e xi st i n t h e lit e r at u r e 

r e vi e w. Li n k e dI n ` s a cti v e a n d p a s si v e r e gi st e r e d c a n di d at e s i n r el ati o n s wit h 

t h e p o s si bilit y of i n c r e a s e d s elf- i niti at e d e x p at ri ati o n i s t h e r ef o r e t h e t w o 

m e nti o n e d v a ri a bl e s t h at a r e i n f o c u s.    
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M e t h o d, s a m pli n g a n d di s t ri b u ti o n 

T h e r e s e a r c h o bj e cti v e s w hi c h a r e d e v el o p e d t o e x pl o r e t h e r e s e a r c h 

q u e sti o n a r e e x a mi n e d u si n g a q u a ntit ati v e m et h o d ( S a u n d e r s et al. 2 0 0 9) 

w h e r e r e s p o n d e nt s of a q u e sti o n n ai r e p r o vi d e p r e- p r o g r a m m e d a n s w e r s t o 

q u e sti o n s t h at ill u st r at e t h ei r o pi ni o n s a n d affili ati o n s r el at e d t o t h e r e s e a r c h 

t o pi c. T h e r ef o r e, it i s p o s si bl e t o e x pl o r e a n d a n al y s e t h e t w o p a r a di g m s 

m e nti o n e d a b o v e b y a p pl yi n g a q u e sti o n n ai r e a s t h e p ri m a r y st r at e gi c 

m et h o d t o c oll e ct t h e n e e d e d d at a. T h u s, t h e st r at e g y a n d d e si g n b e hi n d t h e 

q u e sti o n n ai r e a r e si g nifi c a nt a n d c r u ci al t o t h e v ali dit y a n d r eli a bilit y of t h e 

d at a c oll e ct e d (I vi e et al . 2 0 0 7).  

T h e q u e sti o n n ai r e p o p ul ati o n ( S a u n d e r s et al. 2 0 0 9) i n t hi s c a s e, a r e 

Li n k e dI n ` s p a s si v e a n d a cti v e c a n di d at e s, w hi c h i n ot h e r t e r m s c a n b e s e e n 

a s all of t h e i n di vi d u al r e gi st e r e d u s e r s of Li n k e dI n. N ot e t h at t hi s 

q u e sti o n n ai r e i s d eli b e r at el y e x cl u di n g t h e r e gi st e r e d o r g a ni s ati o n s w hi c h 

h a v e p a g e s a n d p r ofil e s o n Li n k e dI n. T h e r e a s o n b ei n g t h at t hi s r e s e a r c h 

p r oj e ct i s s et o ut t o e x pl o r e t h e fi el d of s elf- i niti at e d e x p at ri ati o n r el at e d t o 

Li n k e dI n ` s i n di vi d u al a cti v e a n d p a s si v e r e gi st e r e d m e m b e r s. Li n k e dI n 

p o s s e s s 2 0 0 milli o n m e m b e r s i n 2 0 0 diff e r e nt c o u nt ri e s ( Li n k e dI n 2 0 1 3). 

O bt ai ni n g c e n s u s ( S a u n d e r s et al. 2 0 0 9 p. 2 1 2) wit h all t h e Li n k e dI n 

m e m b e r s i s n eit h e r r e ali sti c i n t e r m s of ti m e o r c o st s, n o r i s it t h e i nt e nti o n 

of t hi s r e s e a r c h p r oj e ct. A p pl yi n g a p r o b a bilit y s a m pli n g m et h o d ( S a u n d e r s et 

al . 2 0 0 9) i s t h e r ef o r e n ot a p pli c a bl e b e c a u s e of t h e i n a bilit y t o r a n d o ml y 

c h o o s e a s a m pl e si z e. T h e i n a bilit y t o c h o o s e a r a n d o m s a m pl e si z e i s 

c o n n e ct e d t o t h e n at u r e of t h e r e s e a r c h q u e sti o n w hi c h r e q ui r e s a s a m pl e 

f r a m e f r o m t h e e nti r e Li n k e dI n a cti v e a n d p a s si v e u s e r s t o c h o o s e f r o m. T h e 

t a s k of r e q ui ri n g s u c h a li st p r o v e s t o n e a rl y b e i m p o s si bl e b e c a u s e of b ot h 

p ri v a c y l e gi sl ati o n i s s u e s a n d l o gi sti c al b a r ri e r s Li n k e dI n p o s s e s s r el at e d t o 

t hi s r e s e a r c h. T h e r ef o r e t hi s r e s e a r c h will c oll e ct p ri m a r y d at a wit h a n 

i nt e r n et b a s e d q u e sti o n n ai r e, a n d a p pl y a n o n- p r o b a bilit y s a m pli n g m et h o d 

( S a u n d e r s et al . 2 0 0 9). B e c a u s e a f ai rl y e q u al di st ri b uti o n of r e s p o n d e nt s 

b et w e e n 1 8 a n d 6 0 i s r e q ui r e d, t h e n u m b e r of r e s p o n d e nt s n e e d e d f o r t hi s 

q u e sti o n n ai r e i s 2 0 0 t o 3 0 0. 
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This research project will specifically apply a self- selection sampling 

technique which is described by Saunders et al. (2009) as a technique where 

the researcher advertises the questionnaire in the appropriate media channel. 

Thus with clear intentions of what is desired by the population to acquire 

respondents that are willing to participate in the questionnaire. The 

respondents participate either because of their interest in the research topic 

or their willingness to contribute to the researchers work (Saunders et al. 

2009).  This can also be seen as one of the limitations, which will be 

discussed in more detail later. 

The questionnaire type that is applied in this research project is self-

administrated where respondents complete an internet- mediated 

questionnaire (Baltar et al. 2012) which is distributed on the researchers 

Facebook, Twitter, LinkedIn pages and various sites/forums related to the 

research question. The researcher will provide the hyperlink of the 

questionnaire on the social media networking channel Facebook, Twitter and 

LinkedIn page and encourage others to also share the hyperlink. This could 

Baltar et al. 2012), however 

without the characteristics of attempting to acquire respondents which are 

  Note that by applying this technique, the sample will not 

statistically represent nor generalise according to the whole population 

(Baltar et al. 2012). However it can be utilised to obtain a theoretical 

generalisation (Saunders et al. 2009). Baltar et al. (2012) discuss that it is not 

possible to generalise the findings in the analysis by distributing the 

questionnaire on social media networking channels and internet sites/forums 

which relate to the research question. This is because of the inability to use a 

probability method with the sample size acquired by a questionnaire which is 

not distributed to a specific segment of people or company.  
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D e si g n 

B ef o r e a n s w e ri n g t h o s e f a ct o r s li st e d, it i s i m p o rt a nt t o h a v e a n 

u n d e r st a n di n g of w h at t h e o r eti c al pl atf o r m t hi s q u e sti o n n ai r e p o s s e s s e s s o 

t h at t h e diff e r e nt v a ri a bl e s a r e t o b e e x pl o r e d ( S a u n d e r s et al . 2 0 0 9). A s 

c riti c all y r e vi e w e d a n d di s c u s s e d i n t h e lit e r at u r e r e vi e w, it i s p o s si bl e t o 

hi g hli g ht s elf- i niti at e d e x p at ri ati o n, w hi c h i s l a c ki n g e m pi ri c al r e s e a r c h i n t h e 

r e s p e cti v e fi el d, a n d p a s si v e a n d a cti v e r e gi st e r e d c a n di d at e s of Li n k e dI n. 

H e n c e t h e r e s e a r c h o bj e cti v e s a r e d e v el o p e d t o e x pl o r e t h e c o n n e cti o n 

b et w e e n t h e s e t w o fi el d s. Wit h t hi s i n mi n d t h e q u e sti o n n ai r e will o bt ai n 

p ri m a r y d at a of a h et e r o g e n e o u s s a m pl e of r e s p o n d e nt s a n d e n cl o s e a 

d e p e n d e nt v a ri a bl e r el ati o n s hi p t o t h e r e s e a r c h o bj e cti v e s ( S a u n d e r s et al . 

2 0 0 9).  

T h e c oll e ct e d p ri m a r y d at a will b e c r o s s r ef e r e n c e d a s a d e p e n d e nt 

v a ri a bl e r el ati o n s hi p t o o bt ai n n e w k n o wl e d g e of t h e s e t r e s e a r c h o bj e cti v e s. 

T h e q u e sti o n n ai r e i s h o w e v e r p r o d u c e d o n t h e s u r v e y p r o vi di n g s e r vi c e 

pl atf o r m G o o gl e D o c s, w h e r e q u e sti o n f o r m s a r e p r e- d efi n e d a n d a p pli e d b y 

c h o o si n g t h e m f r o m a li st. G o o gl e d o c s q u e sti o n o pti o n s i s a s f oll o w s: t e xt, 

p a r a g r a p h e d t e xt, m ulti pl e c h oi c e, c h e c k b o x e s, c h o o s e f r o m a li st, s c al e a n d 

g ri d. T h e s e o pti o n s a r e d e s c ri b e d a s o pi ni o n v a ri a bl e s, b e h a vi o u r al v a ri a bl e s 

a n d att ri b ut e v a ri a bl e s. T h e s e a r e t o b e o bt ai n e d b y t h e n at u r e of cl o s e d 

q u e sti o n s, f o r c e d- cl o s e d q u e sti o n s w hi c h a r e i n t u r n c at e g o ri s e d a s 

f oll o wi n g: li st q u e sti o n s, c at e g o r y q u e sti o n s, a n d r ati n g q u e sti o n s 

( s p e cifi c all y a li k e rt- st yl e r ati n g s c al e) (I vi e et al . 2 0 0 7; S a u n d e r s et al . 2 0 0 9). 

T h e s e q u e sti o n t y p e s a r e ill u st r at e d i n A p p e n di x A, 1, 8 a n d 1 9.  

 

Li st q u e sti o n ( A p p e n di x A, 1) 
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Category questions (Appendix A, 8) 

 

Rating questions (Appendix A, 19) 

 

Reaching a specific segment of respondents is not applicable since the 

population and sample are considered to have a heterogeneous nature. The 

characteristics have, as mentioned, been discussed in the literature and 

comprise of two key aspects; self- initiated expatriates and passive and active 

candidates of LinkedIn. These characteristics are however crucial to cross 

reference the different variables which are obtained by the different 

questions listed above. It is also important to note that the questionnaire is 

and not LinkedIn users. This provides both clarification and segmented data 

collection where the variables are clearer (Saunders et al. 2009), as illustrated 

below.                                                      
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 Fi g u r e 3 

 

 

 

 

V ali di t y a n d r eli a bili t y 

 

T h e r e a r e v a ri o u s w a y s of a p p r o a c hi n g v ali dit y a n d r eli a bilit y, Ç a ki r ( 2 0 1 2) 

d e s c ri b e s a n d di s c u s s e s v ali dit y a s e v ol vi n g a n d n ot cl e a rl y d efi n e d. S a u n d e r s 

et al . ( 2 0 0 9) d e s c ri b e e xt e r n al v ali dit y a n d i nt e r n al v ali dit y, w hi c h c a n si m pl y 

b e vi e w e d a s t h e r e s e a r c h p r oj e ct s a bilit y t o g e n e r ali s e t h e fi n di n g s t o a 

p o p ul ati o n ( e xt e r n al v ali dit y) o r g e n e r ali s e it t o a s p e cifi c s a m pl e si z e 

(i nt e r n al v ali dit y). F o r t h e p u r p o s e of t hi s r e s e a r c h p r oj e ct, t h e v ali dit y a n d 

r eli a bilit y will b e di s c u s s e d t h r o u g h d e v el o pi n g q u e sti o n s a n d st at e m e nt s, 

r ef e r r e d t o a s r ati n g q u e sti o n s, t o a n s w e r t h e r e s e a r c h o bj e cti v e s li st e d 

b el o w. T h e s e st at e m e nt s a n d q u e sti o n s a r e d e v el o p e d t h r o u g h t h e 

t h e o r eti c al b a c k g r o u n d di s c u s s e d i n t h e lit e r at u r e r e vi e w. T h e fi n di n g s c a n 

b e vi e w e d a s a mi xt u r e of e xt e r n al v ali dit y a n d i nt e r n al v ali dit y b e c a u s e of 

t h e n at u r e of t h e q u e sti o n s t o e x a mi n e t h e r e s e a r c h o bj e cti v e s a n d t h e 

d e si g n of t h e q u e sti o n n ai r e. 

( All t h e q u e sti o n s a n d st at e m e nt s m e nti o n e d b el o w c a n b e f o u n d i n a p p e n di x 

A) 
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R e s e a r c h o bj e c ti v e s  Q u e s ti o n s  

1 . E x a mi n e t h e eff e ct s o n s elf-

i niti at e d e x p at ri ati o n wit h i n c r e a s e of 

i nt e r n ati o n al o r g a ni s ati o n s f o c u s o n 

r e c r uit m e nt t h r o u g h s o ci al m e di a 

c h a n n el Li n k e dI n.  

 

7, 9, 1 0, 1 1, 1 2, 1 3, 1 6, 1 7, 1 8, 1 9, 

2 0, 2 9, 3 0, 3 1, 3 2, 3 3, 3 4  

2. E v al u at e t h e a d v a nt a g e s a n d 

di s a d v a nt a g e s of a p pl yi n g t h e s o ci al 

m e di a c h a n n el Li n k e dI n a s a 

r e c r uit m e nt t o ol b y H R d e p a rt m e nt s.  

 

7, 8, 9, 1 0, 1 1, 1 2, 1 3, 1 4, 1 5, 1 6, 

1 7, 1 8, 1 9, 2 0, 2 1, 2 2, 2 3, 2 4, 2 5, 

2 6, 2 7, 2 8, 2 9, 3 0, 3 1, 3 2, 3 3, 3 4, 3 5  

3.  A n al y s e t h e i m pli c ati o n s o nli n e 

r e c r uit m e nt t h r o u g h t h e s o ci al m e di a 

c h a n n el Li n k e dI n c o ul d p r o vi d e 

a g ai n st t r a diti o n al H R M r e c r uit m e nt 

st r at e gi e s.  

 

7, 8, 9, 1 0, 1 1, 1 2, 1 3, 1 4, 1 5, 1 6, 

2 0, 2 1, 2 2, 2 3, 2 4, 2 5, 2 6, 2 7, 2 8, 

2 9, 3 0, 3 1, 3 2, 3 3, 3 4, 3 5  

T a bl e 1 

 

R e s e a r c h o bj e cti v e 1:  T h e b a si s a n d di s c u s si o n t h at t h e r e i s a n i n c r e a s e i n 

o r g a ni s ati o n al f o c u s o n s o ci al m e di a a n d r e c r uit m e nt i s al r e a d y e st a bli s h e d 

i n t h e lit e r at u r e r e vi e w. O bj e cti v e 1 will t h e r ef o r e e x a mi n e t h e eff e ct s t hi s will 

h a v e o n p a s si v e a n d a cti v e j o b c a n di d at e s, cl a s sifi e d eit h e r a s s elf- i niti at e d 

e x p at ri at e s o r p ot e nti al s elf- i niti at e d e x p at ri at e s. T h e q u e sti o n s d e v el o p e d t o 

e x a mi n e t hi s a r e fi r stl y t o e st a bli s h t h e f r e q u e n c y of s o ci al m e di a n et w o r ki n g 

c h a n n el u s e r s u s e of s o ci al m e di a d u ri n g a n d b ef o r e t h ei r r e c r uit m e nt 

p r o c e s s. S e c o n dl y t o e st a bli s h t h e c o r r el ati o n b et w e e n t h e u s e a n d t h e a ct of 

s elf- i niti at e d e x p at ri ati o n w h e r e p a s si v e o r a cti v e c a n di d at e s w o ul d eit h e r b e 

r e c r uit e d o r a p pl y f o r t e m p o r a r y o r p e r m a n e nt j o b s a b r o a d. It al s o t a k e s i nt o 

a c c o u nt t h e diff e r e n c e b et w e e n s o ci al m e di a n et w o r ki n g c h a n n el m e m b e r s 

a n d n o n- m e m b e r s. N o n- m e m b e r s a r e p r o vi d e d wit h si mil a r q u e sti o n s, 

h o w e v e r wit h a s e p a r at e q u e sti o n at t h e e n d a b o ut t h ei r o pi ni o n of 

r e c r uit m e nt a n d s o ci al m e di a n et w o r ki n g c h a n n el s.    
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Research objective 2: Examining the frequency of social media networking 

channel users use of social media during and before their recruitment 

process provides a greater understanding of the advantages and 

disadvantages HR departments could have by adopting social media as a 

recruitment tool. The behaviour and opinions users possess regarding 

privacy, authentication and online recruitment application processes are 

designed to be evaluated to provide recommendations for HR departments 

locally and internationally. 

Research objective 3: The implications of advantages and disadvantages of 

applying social media networking channel LinkedIn as a recruitment tool for 

HR departments, against traditional recruitment processes will be analysed 

by correlating the frequency of the relevant questions mentioned in the table 

1.  

The questions and statements that are not mentioned and connected to the 

research objectives in the table 1 are data to be used to explore possible 

connections between the research objectives and general affiliations such as 

age, gender, education, marital status and occupation.    

The reliability of this research project is connected to the nature of the 

questionnaire questions. The nature of the questions are connected to the 

research objectives and subsequently related to the questions in table 1, 

which rely on three factors to determine the reliability of the data collected. 

The three factors in this case are; 

- Time limit 

- Company specific 

- Distribution channel 

 

The questionnaire questions feature a degree of time limit and company 

specific dependence because of the nature of the questions. For example, 

question 25 (see appendix A) is based on LinkedIn. This research project 

depends on the frequency of data from these questions, and also the 

correlation between them to develop new knowledge. If LinkedIn changes its 
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p ri v a c y s etti n g s o r l a y o ut of m e m b e r s p r ofil e p a g e s, t h e i nt e n d e d m e a ni n g of 

q u e sti o n 2 5 c o ul d b e i r r el e v a nt if t hi s q u e sti o n n ai r e i s c o n d u ct e d a g ai n i n t h e 

f ut u r e. T h e r ef o r e t hi s q u e sti o n n ai r e r eli e s o n Li n k e dI n c o m p a n y p oli ci e s a s 

t h e y w e r e at t h e ti m e t h e q u e sti o n n ai r e w a s d e si g n e d. H o w e v e r t h e q u e sti o n s 

a r e d e v el o p e d i n s u c h a m a n n e r t o p r o vi d e si mil a r r e s ult s if c o n d u ct e d a g ai n 

i n t h e f ut u r e ( b a s e d o n Li n k e dI n o r a si mil a r c o m p a n y).  

T h e di st ri b uti o n c h a n n el i s al s o a si g nifi c a nt f a ct o r t o t h e r eli a bilit y of 

t hi s r e s e a r c h p r oj e ct. T h e r e a s o n f o r t hi s b ei n g t h at t h e q u e sti o n n ai r e i s t o 

b e di st ri b ut e d t h r o u g h s o ci al m e di a n et w o r ki n g c h a n n el s a n d ot h e r i nt e r n et 

sit e s / f o r u m s w hi c h r el at e s t o t h e r e s e a r c h q u e sti o n. T h e r e a r e m a n y f a ct o r s 

c o n n e ct e d t o t hi s t y p e of di st ri b uti o n w hi c h aff e ct t h e r eli a bilit y of t h e 

c oll e ct e d d at a. V a ri a bl e f a ct o r s s u c h a s t h e ti mi n g of di st ri b uti o n o n s o ci al 

m e di a n et w o r ki n g c h

s h a r e t h e q u e sti o n n ai r e m a y aff e ct w h o a n d t o w h at e xt e n d it i s s h a r e d. 

Di st ri b uti o n c h a n n el s will b e di s c u s s e d i n m o r e d et ail i n t h e li mit ati o n 

s e cti o n. 

 

 

Li mi t a ti o n s a n d t h r e a t s 

T h e r e a r e v a ri o u s t y p e s of li mit ati o n s r e s e a r c h p r oj e ct s e n c o u nt e r ( G o r r ell et 

al . ( 2 0 1 1); B alt a r et al . 2 0 1 2). T h e li mit ati o n s of t hi s r e s e a r c h p r oj e ct a r e, t o 

a l a r g e e xt e nt, i nfl u e n c e d b y t h e d e si g n a n d t h e di st ri b uti o n of t h e 

q u e sti o n n ai r e. S a u n d e r s et al . ( 2 0 0 9) c o n n e ct p a rti ci p a nt / o b s e r v e r e r r o r a n d 

bi a s wit h t h e q u e sti o n n ai r e m et h o d. P a rti ci p a nt e r r o r i s d e s c ri b e d a s h o w 

p a rti ci p a nt s s e e t h e r e s e a r c h t o pi c at diff e r e nt ti m e s. I n t hi s c a s e, p ri v a c y 

s etti n g c h a n g e s o r p o siti v e / n e g ati v e m e di a c o v e r a g e of Li n k e dI n w o ul d b e 

a p pli c a bl e. P a rti ci p ati o n bi a s i s a c r u ci al li mit ati o n w hi c h i s c o n si d e r e d i n t h e 

d e si g n of t h e q u e sti o n n ai r e. P a rti ci p a nt s c o m pl eti n g t hi s q u e sti o n n ai r e, o n 

r el at e d t o t h e t o pi c, c o ul d p r o vi d e a n s w e r s t o w h at t h e y p e r c ei v e t h e 

r e s e a r c h e r w o ul d e x p e ct t h e m t o.  
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F u rt h e r m o r e G o r r ell et al . ( 2 0 1 1) el a b o r at e t h e n oti o n of p a rti ci p a nt bi a s a n d 

t h e y p r o vi d e, r e a s o n b ei n g t h e d e si g n of t h e q u e sti o n n ai r e. T hi s h a s b e e n 

t a k e n i n t o c a r ef ul c o n si d e r ati o n w h e r e t h e q u e sti o n n ai r e d o e s n ot e x pl ai n 

a n y of t h e i d e a s b e hi n d t h e r e s e a r c h i n t h e i nt r o d u cti o n of t h e q u e sti o n n ai r e. 

T h e q u e sti o n s h a v e al s o b e e n d e v el o p e d i n s u c h a w a y t h at it i s n ot l e a di n g 

t o w h at t h e r e s e a r c h e r t h o u g ht s o r i d e a s of t h e t o pi c a r e. T h e a n o n y mit y of 

t h e r e s p o n d e nt s i s al s o t a k e n i n t o c o n si d e r ati o n.  

 

 

D a t a a n al y si s 

 

T h e a n al y si s of t hi s r e s e a r c h p r oj e ct i s c o n d u ct e d b y I B M S P S S St ati sti c s 

v e r si o n 2 0 ©. T h e t r a n sf e r of d at a f r o m G o o gl e F o r m s t o I B M S P S S St ati sti c s 

v e r si o n 2 0 ©, h e r e b y r ef e r r e d t o a s S P S S, w a s d o n e b y s a vi n g t h e r a w d at a t o 

l o c al st o r a g e di s pl a y e d i n a n e x c el s h e et ( n e w xl s x f o r m at) i n G o o gl e F o r m s. 

T h e r a w d at a w a s s a v e d a s a n  xl s x e x c el fil e a n d t r a n sf e r r e d b y o p e ni n g S P S S. 

N ot e t h at b ef o r e e x p o rti n g t h e r a w d at a fil e t o S P S S f r o m e x c el it w a s 

n e c e s s a r y t o c o r r e ct t h e h e a di n g s i n e x c el w h e r e t h e q u e sti o n s w e r e li st e d. 

B e c a u s e 

t h e s y m b ol s i n t h e e x c el fil e w a s t h e r ef o r e t a k e n o ut b ef o r e f oll o wi n g t h e 

d e s c ri b e d a cti o n s. 

T h e r e s e a r c h o bj e cti v e s h a v e b e e n c o n n e ct e d t o diff e r e nt q u e sti o n s i n t h e 

q u e sti o n n ai r e a s ill u st r at e d i n t a bl e 1. T h e c oll e ct e d d at a f o r e a c h r e s e a r c h 

o bj e cti v e will b e a n al y s e d r el at e d t o t h e q u e sti o n s i n t a bl e 1  a n d p r o vi d e 

cl a rifi c ati o n f o r t h e r e s e a r c h p r oj e ct q u e sti o n.  

D o e s cl o si n g t h e g a p b et w e e n j o b s a n d a r e c r uit m e nt p ot e nti al f r o m a gl o b al 

w o r k- p o ol b y a cti v e- a n d p a s si v e - Li n k e dI n c a n di d at e s c o nt ri b ut e t o r ai s e o r 

c r e at e n e w s elf-i niti at e d e x p at ri at e s ?  
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There was 221 respondents where 220 respondents was registered members 

of social media channels such as Facebook, Twitter, LinkedIn, Google+ , 

Myspace, Hi5, Orkut, Ning and Other.  It is therefore interesting to comment 

and assume that the 1 respondent that is not a registered member of social 

media networking channels could be the response rate from other 

sites/forums related to the research question. The respondents are therefore 

provides limitation and some isolation to how applicable these findings are 

generalisable.  The researcher`s high frequency of connections and networks 

in Norway are therefore prominent and need to be considered while 

assessing these findings. This is furthermore evident by the number of daily 

responses illustrated in figure 4 below. 

 figure 4 

 

Figure 4 illustrates when the questionnaire was published and distributed 

and the response rate. The response rate is high when the questionnaire was 

respondents are however anonymous and the assumption of high frequency 

of Norwegian respondents is based on the nature of the design and 

distribution of the questionnaire. It is therefore reasonable to place the 

analysis and findings in to the proper context, before providing 

recommendations and concluding. Hofstede et al. (2010) argued that 

Norway`s cultural dimensions, although heavily stereotypical and criticised 

for the methodology used in the research it is possible to provide some 

characteristics to build the right context to assess these findings. Norway`s 

scores (out of a range from 0 to 100) of individualism (IDV), power distance 
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(PDI), Masculinity/femininity (MAS), Uncertainty avoidance (UAI) and Long 

term orientation (LTO) is as following: 

 

 

Hofstede et al. (2010) (http://geert-hofstede.com/norway.html) 

These scores are significant because of the high score of individualism, low 

masculinity score and low score of power distance which can underline and 

enhance the characteristics of self- initiated expatriates (Selmer et al. 2011) 

regardless of active or passive the candidates may be. High score of 

individualism and low score of power distance can indicate lower dependence 

to the organisation and greater individual focus on success.  Low masculinity 

score is also significant to the findings because of the high frequency of 

respondents being women described later on. Despite that these scores may 

underline and enhance the characteristics of self- initiated expatriates will the 

arguably high score of uncertainty avoidance be applicable to the general 

findings of this research project. The reason is that if uncertainty avoidance 

is an evident factor for Norwegians, would active and passive candidates not 

self- initiate because of intrinsic factors and not extrinsic. 
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W h a t i s  y o u r g e n d e r ?  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e 

P e r c e nt  

V ali d  

F e m al e  1 3 3  6 0, 2  6 0, 2  6 0, 2  

M al e  8 8  3 9, 8  3 9, 8  1 0 0, 0  

T ot al  2 2 1  1 0 0, 0  1 0 0, 0   

 
 
 
 

 
 

 

W o m e n a r e r e p r e s e nt e d a s a p p r o xi m at el y 6 0 % of t h e r e s p o n d e nt s t h at 

a n s w e r e d t h e r e s e a r c h p r oj e ct s q u e sti o n n ai r e. T h e r ef o r e, t hi s will b e a n ot e 

t o b e r e c o g ni s e d t h r o u g h o ut t h e a n al y si s t h at w o m e n a r e sli g htl y m o r e 

r e p r e s e nt e d t h a n m e n a n d c o ul d aff e ct t h e r e s e a r c h q u e sti o n r e g a r di n g s elf-

i niti at e d e x p at ri ati o n a n d t h e g e n d e r di vi d e r el at e d t o it.   
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W h a t i s y o u r a g e ?  

 F r e q u e n c

y  

P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

1 8 - 2 5  1 1 2  5 0, 7  5 0, 7  5 0, 7  

2 6 - 3 0  6 4  2 9, 0  2 9, 0  7 9, 6  

3 1 - 3 5  2 1  9, 5  9, 5  8 9, 1  

3 6 - 4 0  1 3  5, 9  5, 9  9 5, 0  

4 1 - 4 5  4  1, 8  1, 8  9 6, 8  

4 6 - 5 0  4  1, 8  1, 8  9 8, 6  

5 1 - 5 5  2  , 9 , 9 9 9, 5  

6 0 +  1  , 5 , 5 1 0 0, 0  

T ot al  2 2 1  1 0 0, 0  1 0 0, 0   

 

 

 
 
 
 
A p p r o xi m at el y 5 0 % of t h e r e s p o n d e nt s w e r e a g e d 1 8 t o 2 5 w hi c h r e p r e s e nt 

t h e m aj o rit y of r e s p o n d e nt s f oll o w e d b y r e s p o n d e nt s a g e d 2 6 t o 3 0 wit h 2 9 % 

of t h e a n s w e r s. T hi s i s si g nifi c a nt t o t h e fi n di n g s t h r o u g h o ut t h e a n al y si s 

r e a s o n b ei n g t h e c o n si st e nt a s s u m pti o n i n t h e t h e o r eti c al fi el d of s elf-

i niti at e d e x p at ri ati o n w e r e it s c h a r a ct e ri sti c s ( S el m e r et al. 2 0 1 1) a r e 

c o n n e ct e d t o y o u n g e r p e o pl e.  
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W h a t i s y o u r c u r r e n t o c c u p a ti o n r el a ti o n ?  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e 

P e r c e nt  

V ali d  

E nt r e p r e n e u r i n h o m e c o u nt r y 

( o w n e r of o w n b u si n e s s i n t h e 

c o u nt r y I a m citi z e n of)  

1 1  5, 0  5, 0  5, 0  

E x p at ri at e ( e m pl o y e d i n t h e c o u nt r y I 

a m citi z e n of,  a s si g n e d t o f o r ei g n 

c o u nt r y)  

8  3, 6  3, 6  8, 6  

F o r ei g n e x p at ri at e ( N O T e m pl o y e d i n 

t h e c o u nt r y I a m citi z e n of,  a s si g n e d 

t o f o r ei g n c o u nt r y) 

1  , 5 , 5 9, 0  

F r e el a n c e  1  , 5 , 5 9, 5  

N ot s u r e w h at alt e r n ati v e i s c o r r e ct 

h e r e, I w o r k i n t h e c o u nt r y I a m 

citi z e n of ( N o r w a y), I a m a n 

K o n g s b e r g e m pl o y e e ( N o r w a y), b ut 

t h e c o m p a n y i s A m e ri c a n.  

1  , 5 , 5 1 0, 0  

o n di s a bilit y  1  , 5 , 5 1 0, 4  

p a r e nt al l e a v e  1  , 5 , 5 1 0, 9  

P e n si o n  1  , 5 , 5 1 1, 3  

r eti r e d  1  , 5 , 5 1 1, 8  

St u d e nt  8 7  3 9, 4  3 9, 4  5 1, 1  

st u d e nt / e m pl o y e e f o r H & M  1  , 5 , 5 5 1, 6  

U n e m pl o y e d  6  2, 7  2, 7  5 4, 3  

w o r ki n g a b r o a d a n d st u d e nt  1  , 5 , 5 5 4, 8  

W o r ki n g a b r o a d wit h f o r ei g n 

e m pl o y e r  (j o b w hi c h i s N O T i n t h e 

c o u nt r y I a m citi z e n of)  

8  3, 6  3, 6  5 8, 4  

W o r ki n g i n h o m e c o u nt r y wit h l o c al 

e m pl o y e r (j o b w hi c h i s i n t h e c o u nt r y 

I a m citi z e n of) 

9 2  4 1, 6  4 1, 6  1 0 0, 0  

T ot al  2 2 1  1 0 0, 0  1 0 0, 0   

 
W o r ki n g i n h o m e c o u nt r y wit h l o c al e m pl o y e r (j o b w hi c h i s 

i n t h e c o u nt r y I a m citi z e n of  St u d e nt t h e hi g h e st f r e q u e n c y. 

T h e s e r e s ult s a r e al s o a p p a r e nt i n t h e t h e o r eti c al fi el d of s elf- i niti at e d 

e x p at ri ati o n w h e r e t h e s e f r e q u e nt c at e g o ri e s a r e c o n n e ct e d t o y o u n g e r 

p e o pl e ( S el m e r et al. 2 0 1 1) . C h a r a ct e ri sti c s s u c h a s t h e n e e d of lif e c h a n g e, 

c a r e e r d e v el o p m e nt a n d a d v e nt u r e  of s elf- i niti at e d e x p at ri ati o n a r e 

f u rt h e r m o r e al s o e vi d e nt. 
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W h a t i s y o u r e d u c a ti o n ?  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

H ei s m o nt ø r *  1  , 5 , 5 , 5 

Hi g h s c h o ol d e g r e e  4 3  1 9, 5  1 9, 5  1 9, 9  

P h D d e g r e e (i. e 

D o ct o r at e s)  
5  2, 3  2, 3  2 2, 2  

P o st g r a d u at e d e g r e e (i. e 

M a st e r s d e g r e e)  
4 6  2 0, 8  2 0, 8  4 3, 0  

st u d e nt  1  , 5 , 5 4 3, 4  

U n d e r g r a d u at e d e g r e e (i. e 

B a c h el o r d e g r e e)  
1 2 4  5 6, 1  5 6, 1  9 9, 5  

Vi d e r e g å e n d e *  1  , 5 , 5 1 0 0, 0  

T ot al  2 2 1  1 0 0, 0  1 0 0, 0   

* H ei st m o nt ø r t r a n sl at e s f r o m N o r w e gi a n t o lift i n st all e r a n d vi d e r e g å e n d e t o hi g h 

s c h o ol. 

 

 
 
 
It i s a p p a r e nt t h at u n d e r g r a d u at e i s t h e a n s w e r wit h t h e hi g h e st f r e q u e n c y 

w hi c h c o m p ri s e s a p p r o xi m at el y 5 6 % of all t h e a n s w e r s. T hi s r e s ult i s 

c o n n e ct e d t o t h e hi g h e st f r e q u e n c y i n t h e 1 8 t o 2 5 a g e g r o u p; h e n c e, al s o 

s h a r e s t h e c o n n e cti o n t o t h e t h e o r eti c al fi el d of s elf- i niti at e d e x p at ri ati o n.  
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M a ri t al s t a t u s  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e 

P e r c e nt  

V ali d  

I n a ci vil r el ati o n s hi p 

( s a m e s e x u al o ri e nt ati o n 

m a r ri a g e, al s o c all e d ci vil 

m a r ri a g e)  

3  1, 4  1, 4  1, 4  

I n a r el ati o n s hi p 8 2  3 7, 1  3 7, 1  3 8, 5  

M a r ri e d  3 6  1 6, 3  1 6, 3  5 4, 8  

Si n gl e  1 0 0  4 5, 2  4 5, 2  1 0 0, 0  

T ot al  2 2 1  1 0 0, 0  1 0 0, 0   

 
 

 
 

 

T hi s q u e sti o n i s si g nifi c a nt f o r t hi s r e s e a r c h p r oj e ct b e c a u s e of t h e 

i nt e r e sti n g c o r r el ati o n a n d c o n n e cti o n m a rit al st at u s c o ul d p o s s e s s wit h s elf-

i niti at e d e x p at ri ati o n. It i s al s o si g nifi c a nt t o a n al y s e if a cti v e a n d p a s si v e 

c a n di d at e s t h at a r e ,  o r 

w o ul d s elf-  c a n di d at e s d o. B e c a u s e t h e 

t h e o r eti c al a s s u m pti o n i s t h at c a n di d at e s s elf- e x p at ri at e i n a hi g h e r 

r at e. T hi s c o r r el ati o n will b e p r e s e nt e d l at e r o n. 
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A r e y o u a r e gi s t e r e d u s e r o f a s o ci al m e di a n e t w o r ki n g si t e ?  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

N o  1  , 5 , 5 , 5 

Y e s  2 2 0  9 9, 5  9 9, 5  1 0 0, 0  

T ot al  2 2 1  1 0 0, 0  1 0 0, 0   

 

2 2 0 o ut of 2 2 1 r e s p o n d e nt s a r e r e gi st e r e d u s e r s of a s o ci al m e di a 

n et w o r ki n g c h a n n el. T hi s hi g h r at e of f r e q u e n c y i s d u e t o t h e m et h o d ol o gi c al 

li mit ati o n s, w hi c h h a s b e e n di s c u s s e d i n t h e m et h o d ol o g y c h a pt e r.  

 

B ef o r e a n al y si n g t h e r e s e a r c h o bj e cti v e s a c c o r di n g t o t h e c r o s s r ef e r e n ci n g 

t a bl e 1, it w a s n e c e s s a r y t o r e c o d e s o m e of t h e d at a i n S P S S b e c a u s e t h e r a w 

d at a i n p ut f r o m t h e e x c el s h e et d e c o d e d n o n n u m e ri c q u e sti o n s t o st ri n g 

v a ri a bl e s. I n o r d e r t o c o r r el at e t h e diff e r e nt q u e sti o n s i nt o bi v a ri at e P e a r s o n 

c o r r el ati o n c o effi ci e nt s t a bl e s, t o di s pl a y t h e diff e r e nt c o r r el ati o n s c o r e s, t h e 

st ri n g v a ri a bl e s w e r e a ut o m ati c all y r e- c o d e d t o n u m e ri c v al u e s. T hi s w a s 

d o n e b y t h e f oll o wi n g a cti o n s: T r a n sf o r m (t a b)   A ut o m ati c r e c o d e   c h o o s e 

t h e st ri n g v a ri a bl e s   r e n a m e t o n e w n a m e s   O k  

Aft e r t h e a ut o m ati c r e c o di n g of t h e st ri n g q u e sti o n s, t h e r e w a s a n e e d t o 

c o r r e ct s o m e i n c o r r e ct a ut o m ati c gi v e n v al u e s. F o r e x a m pl e, t h e r e w a s s o m e 

d el et e d a n d t h e y w e r e gi v e n t h e c o r r e ct v al u e s of 1 a n d 2 r e s p e cti v el y. 

T a bl e 1  c o n n e ct s t h e diff e r e nt q u e sti o n s t o t h e r e s p e ct e d r e s e a r c h o bj e cti v e 

i n o r d e r t o c o n d u ct t h e a n al y si s, h o w e v e r n ot all of t h e q u e sti o n s a r e b r o u g ht 

i n t o t h e c o r r el ati o n a n al y si s b e c a u s e t h e a b o v e f r e q u e n ci e s s h o ul d b e n ot e d 

a s a c o n st a nt t o t h e fi n di n g s. 

 
R e s e a r c h q u e s ti o n 1 : E x a mi n e t h e e f f e c t s o n s el f -i ni ti a t e d e x p a t ri a ti o n 

wi t h i n c r e a s e o f i n t e r n a ti o n al o r g a ni s a ti o n s f o c u s o n r e c r ui t m e n t 

t h r o u g h s o ci al m e di a c h a n n el Li n k e dI n.  

 

T h e i n di c ati o n of i n c r e a s e of i nt e r n ati o n al o r g a ni s ati o n s f o c u s o n r e c r uit m e nt 

t h r o u g h s o ci al m e di a n et w o r ki n g c h a n n el Li n k e dI n i s di s c u s s e d a n d e vi d e nt 

i n t h e lit e r at u r e r e vi e w c h a pt e r. T h e t h e o r eti c al a s s u m pti o n of y o u n g a g e a n d 
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s elf- i niti at e d e x p at ri ati o n will t h e r ef o r e b e a b a si s t o e st a bli s h a c o nt e xt t o 

f u rt h e r e x a mi n e t h e eff e ct t hi s i n c r e a s e c o ul d p r o vi d e.  

T h e hi g h e st f r e q u e n c y of a g e i n t hi s q u e sti o n n ai r e i s 1 8 t o 2 5 w hi c h p r o vi d e s 

t h e f o u n d ati o n f o r t h e t h e o r eti c al a s s u m pti o n t h at s elf- i niti at e d e x p at ri at e s 

a r e y o u n g e r.  T h e f r e q u e n c y of r e s p o n d e nt s c o n si d e ri n g o r h a v e c o n si d e r e d 

a p pl yi n g f o r j o b s / p o siti o n s a b r o a d i n t h e f ut u r e (f o u n d i n a p p e n di x A, 1 2) 

w a s a b o v e a v e r a g e w h e r e 1 3 4 r e s p o n d e nt s a n s w e r e d y e s  a n d 8 6 a n s w e r e d 

n o . T h e bi v a ri at e P e a r s o n c o r r el ati o n c o effi ci e nt s f u n cti o n i n S P S S w a s u s e d 

t o c o m p a r e t h e s e v a ri a bl e s t o s e e if t h e r e i s a c o n n e cti o n b e t w e e n y o u n g e r 

a g e a n d t h e c o n si d e r ati o n t o a p pl y f o r j o b s / p o siti o n s a b r o a d i n t h e f ut u r e.  

 

C o r r el a ti o n s  

 W h at i s y o u r 

a g e  

H a v e y o u c o n si d e r e d / a r e y o u 

c o n si d e ri n g i n t h e f ut u r e t o 

a p pl y f o r j o b s / p o siti o n s 

a b r o a d  

W h at i s y o u r a g e  

P e a r s o n 

C o r r el ati o n  
1  - , 2 7 8* *  

Si g. ( 2 - t ail e d)  , 0 0 0 

N *  2 2 1  2 2 0  

H a v e y o u c o n si d e r e d / a r e 

y o u c o n si d e ri n g i n t h e 

f ut u r e t o a p pl y f o r 

j o b s / p o siti o n s a b r o a d 

P e a r s o n 

C o r r el ati o n  
- , 2 7 8* *  1  

Si g. ( 2 - t ail e d) , 0 0 0  

N *  2 2 0  2 2 0  

* *. C o r r el ati o n i s si g nifi c a nt at t h e 0. 0 1 l e v el ( 2- t ail e d). 

* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 

n et w o r ki n g u s e r  

 

 

W e c a n t h e r ef o r e u s e t h e c o r r el ati o n s c o r e of - 0, 2 7 8 ( hi g hli g ht e d) a n d 

e st a bli s h t h at t h e hi g h e r v al u e a g e  b e c o m e s, t h e l o w e r t h e c o n si d e r ati o n of 

a p pl yi n g f o r j o b s / p o siti o n s a b r o a d  i n t h e f ut u r e g et s. T hi s fi n di n g i s n ot a bl y 

li mit e d b e c a u s e of t h e u n d e r- r e p r e s e nt ati o n of r e s p o n d e nt s o v e r 2 5. T hi s 

d o e s h o w e v e r e st a bli s h t h e c o r r el ati o n of y o u n g e r r e s p o n d e nt s a n d t h e wi s h 

t o a p pl y f o r j o b s / p o siti o n s a b r o a d i n t h e f ut u r e. T h e r e s p o n d e nt s w e r e l at e r 

o n a s k e d if a p e r m a n e nt / t e m p o r a r y j o b o r p o siti o n w e r e a v ail a bl e, w o ul d t h e 
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r e s p o n d e nt a p pl y ( r ef e r e ei n g t o a p p e n di x A, q u e sti o n s; 3 2 a n d 3 3).  T h e 

s a m e c o r r el ati o n wit h a g e i s a p pli e d a n d i s ill u st r at e d b el o w: 

 

C o r r el a ti o n s  

 W h at i s y o u r 

a g e  

If t h e r e w a s a 

p e r m a n e nt 

j o b / p o siti o n 

a v ail a bl e b y a 

e m pl o y e r a b r o a d, I 

w o ul d a p pl y  

If t h e r e w a s a t e m p o r a r y 

j o b / p o siti o n / p r oj e ct 

a v ail a bl e b y a e m pl o y e r 

a b r o a d, I w o ul d a p pl y  

W h at i s y o u r a g e  

P e a r s o n 

C o r r el ati o n  
1  - , 0 9 9 - , 1 1 3 

Si g. ( 2 - t ail e d)  , 1 4 3 , 0 9 5 

N *  2 2 1  2 2 0  2 2 0  

If t h e r e w a s a p e r m a n e nt 

j o b / p o siti o n a v ail a bl e b y 

a e m pl o y e r a b r o a d, I 

w o ul d a p pl y  

P e a r s o n 

C o r r el ati o n  
- , 0 9 9 1  , 5 5 5* *  

Si g. ( 2 - t ail e d) , 1 4 3  , 0 0 0 

N *  2 2 0  2 2 0  2 2 0  

If t h e r e w a s a t e m p o r a r y 

j o b / p o siti o n / p r oj e ct 

a v ail a bl e b y a e m pl o y e r 

a b r o a d, I w o ul d a p pl y  

P e a r s o n 

C o r r el ati o n  
- , 1 1 3 , 5 5 5* *  1  

Si g. ( 2 - t ail e d) , 0 9 5 , 0 0 0  

N *  2 2 0  2 2 0  2 2 0  

* * C o r r el ati o n i s si g nifi c a nt at t h e 0. 0 1 l e v el ( 2 - t ail e d). 

* T h e r e i s 2 2 0  r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a n et w o r ki n g 

u s e r  

 
T hi s fi n di n g s h o w s c o nt r a r y t o t h e p r e vi o u s c o r r el ati o n, wit h s c o r e s of -

0, 0 9 9 a n d - 0, 1 1 3  t h at t h e hi g h f r e q u e n c y a g e of y o u n g e r r e s p o n d e nt s a r e 

c u r r e ntl y  i nt e r e st e d t o s elf- e x p at ri at e t h a n i n t h e f ut u r e wit h t h e s c o r e 

of - 0, 2 7 8.  

T h e s c o r e s a r e, h o w e v e r, n ot t o o diff e r e nt b ut t h e y d o m a k e a si g nifi c a nt 

di vi d e wit h t h e f ut u r e wi s h t o s elf- e x p at ri at e a n d t h e p r e s e nt c o n diti o n. 

A g ai n, t hi s c a n r el at e t o t h e b al a n c e d s c o r e of u n c e rt ai nt y a v oi d a n c e 

H of st e d e et al.  ( 2 0 1 0) all o c at e d f o r N o r w e gi a n s of 5 0 o ut of 1 0 0.  

m o r e

t e m p o r a r y j o b s / p o siti o n s t h a n p e r m a n e nt o n e s. T h e c o r r el ati o n r e g a r di n g 

t h e wi s h t o s elf- e x p at ri at e i n t h e f ut u r e i s f u rt h e r m o r e e vi d e nt i n t h e fi n di n g s 
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of the question if international experience is beneficial to acquire the 

job/position that is desired by the respondent, which is illustrated below.   

 
 

 
The histogram illustrates that the higher values possess higher frequency 

which in turn indicates that the wish of future self- initiated expatriation is 

evident. The respondents wish to apply for jobs/positions abroad is not the 

only variable to be analysed. LinkedIn and the increase of international 

organisations focus on online recruitment have made organisations able to 

assess passive and active candidates from an international work pool. The 

if a foreign employer contacted you regarding a job/position 

 is also a significant factor to examine and 

furthermore determine if the respondent was contacted instead of applying 

would matter to self- initiated expatriation.  

The frequency of this question is illustrated bellow and shows a higher 

frequency in the higher values than the previously discussed questions. 

Higher value frequency means that the respondent agrees more with the 

rating statement made, which are the values ranging from 1 to 6 where 1 

state strongly disagree and 6 state strongly agree.  
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I w o ul d 

 

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

1  2 2  1 0, 0  1 0, 0  1 0, 0  

2  3 0  1 3, 6  1 3, 6  2 3, 6  

3  3 7  1 6, 7  1 6, 8  4 0, 5  

4  4 3  1 9, 5  1 9, 5  6 0, 0  

5  5 6  2 5, 3  2 5, 5  8 5, 5  

6  3 2  1 4, 5  1 4, 5  1 0 0, 0  

T ot al  2 2 0  9 9, 5  1 0 0, 0   

Mi s si n g *  S y st e m  1  , 5   

T ot al  2 2 1  1 0 0, 0    

* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 

n et w o r ki n g u s e r 

 

 
T h e v al u e 5 h a s t h e hi g h e st f r e q u e n c y cl o s el y f oll o w e d b y t h e v al u e 4 w hi c h 

a b r o a d if t h e e m pl o y e r f o u n d t h e m i n st e a d of a p pl yi n g t h e m s el v e s f o r 

j o b s / p o siti o n s a b r o a d.  

G e n d e r diff e r e n c e i s a n i nt e r e sti n g f a ct o r t o a s s e s s aft e r a n al y si n g t h e s e 

f a ct o r s t h at aff e ct s elf- i niti at e d e x p at ri ati o n wit h i nt e r n ati o n al o r g a ni s ati o n s 

f o c u s o n o nli n e r e c r uit m e nt m et h o d s s u c h a s Li n k e dI n. W o m e n h a v e a hi g h e r 

f r e q u e n c y of g e n d e r a n d t h e g e n d e r v a ri a bl e i s c o r r el at e d t o t h e q u e sti o n if 

a p pl yi n g f o r j o b s / p o siti o n s a b r o a d  i n t h e f ut u r e i s a n o pti o n t o e x a mi n e if 

g e n d e r i s a f a ct o r t h at eff e ct s s elf- i niti at e d e x p at ri ati o n wit h t h e i n c r e a s e of 

o nli n e r e c r uit m e nt. 
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C o r r el a ti o n s  

 W h at i s 

y o u r 

g e n d e r  

H a v e y o u c o n si d e r e d / a r e y o u 

c o n si d e ri n g i n t h e f ut u r e t o a p pl y 

f o r j o b s / p o siti o n s a b r o a d  

W h at i s y o u r g e n d e r  

P e a r s o n C o r r el ati o n  1  , 0 8 4 

Si g. ( 2 - t ail e d)  , 2 1 6 

N *  2 2 1  2 2 0  

H a v e y o u c o n si d e r e d / a r e y o u 

c o n si d e ri n g i n t h e f ut u r e t o 

a p pl y f o r j o b s / p o siti o n s 

a b r o a d  

P e a r s o n C o r r el ati o n  , 0 8 4 1  

Si g. ( 2 - t ail e d) , 2 1 6  

N * *  2 2 0  2 2 0  

* 2 2 1 r e s p o n d e nt s a n s w e r e d t h e g e n d e r q u e sti o n 
* * T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 
n et w o r ki n g u s e r  
 

T h e s c o r e 0, 0 8 4 i n di c at e s t h at t h e c o r r el ati o n b et w e e n hi g h e r f r e q u e n c y of 

w o m e n i s l o w a n d g e n d e r diff e r e n c e i s n ot a si g nifi c a nt f a ct o r t o t h e q u e sti o n 

of t h e eff e ct s t hi s h a s o n s elf- i niti at e d e x p at ri ati o n.  

T h e fi n di n g s c a n b e s u m m a ri s e d i n t h e s e m ai n b ull et p oi nt s: 
 

- Y o u n g e r r e s p o n d e nt s wi s h t o a p pl y f o r j o b s / p o siti o n s a b r o a d i n t h e 

j o b s / p o siti o n s a b r o a d i n t h e p r e s e nt m o m e nt. 

 

- 

e m pl o y e r r e c r uit e d t h e m i n st e a d of t h e m a p pl yi n g t h e m s el v e s.  

 
- G e n d e r diff e r e n c e i s n ot a f a ct o r t h at eff e ct s s elf- i niti at e d e x p at ri ati o n 

r el at e d t o t h e i n c r e a s e of o nli n e r e c r uit m e nt m et h o d s u s e d b y 

i nt e r n ati o n al o r g a ni s ati o n s. 

 
 

T h e i n c r e a s e of o nli n e r e c r uit m e nt t h r o u g h s o ci al m e di a n et w o r ki n g 

c h a n n el s, s u c h a s Li n k e dI n, i s a p p a r e nt. T h e s e m ai n p oi nt s ill u st r at e t h e 

fi n di n g s t h at d et e r mi n e t h e eff e ct s t hi s i n c r e a s e h a s h a d o n a cti v e a n d 

p a s si v e s elf- i niti at e d e x p at ri at e c a n di d at e s. 
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R e s e a r c h q u e s ti o n 2 : E v al u a t e t h e a d v a n t a g e s a n d di s a d v a n t a g e s o f 

a p pl yi n g t h e s o ci al m e di a c h a n n el Li n k e dI n a s a r e c r ui t m e n t t o ol b y H R 

d e p a r t m e n t s.  

 

s a d v a nt a g e s 

a n d a d v a nt a g e s of a p pl yi n g t h e s o ci al m e di a n et w o r ki n g c h a n n el Li n k e dI n a s 

a r e c r uit m e nt t o ol. M ai n di s a d v a nt a g e s di s c u s s e d w e r e a ut h e nti c ati o n 

c o nt r ol, di s ci pli n a r y a cti o n s a n d e q u alit y of a c c e s s. M ai n a d v a nt a g e s w e r e 

r el at e d t o i m p r o v e m e nt s a n d o r g a ni s ati o n al a d v a nt a g e s i n t h e r e c r uit m e nt 

p r o c e s s, s u c h a s l e s s ti m e c o n s u mi n g, c o st- eff e cti v e, r e a c hi n g a l a r g e r 

a u di e n c e a n d s e g m e nt- f o c u s e d j o b a d v e rti s e m e nt. T h e di s a d v a nt a g e s f o u n d 

i n t h e t h e o r y w e r e t a r g eti n g f a ct o r s r el ati n g t o t h e a p pli c a nt s vi e w e d b y 

o r g a ni s ati o n s ( H R d e p a rt m e nt s) a n d t h e a d v a nt a g e s w e r e t a r g eti n g i nt e r n al 

o r g a ni s ati o n al f a ct o r s. Wit h t h e a d v a nt a g e s p o s s e s si n g a n o r g a ni s ati o n al 

n at u r e, t h e di s a d v a nt a g e s c o n n e ct e d t o t h e a p pli c a nt s will b e a n al y s e d t o 

e v al u at e t h e a d v a nt a g e s a n d di s a d v a nt a g e s b y a p pl yi n g Li n k e dI n a s a n o nli n e 

r e c r uit m e nt t o ol b y H R d e p a rt m e nt s f o r p a s si v e a n d a cti v e c a n di d at e s. T h e s e 

fi n di n g s will t h e r ef o r e p r o vi d e cl a rifi c ati o n s f o r t h e r e c o m m e n d ati o n s gi v e n 

t o H R d e p a rt m e nt s.  

A ut h e nti c ati o n c o nt r ol of r e gi st e r e d u s e r s of s o ci al m e di a n et w o r ki n g 

c h a n n el s s u c h a s Li n k e dI n h a s b e e n o n e of t h e m ai n di s a d v a nt a g e s t h e 

t h e o r eti c al fi el d h a s p r e s e nt e d f o r H R d e p a rt m e nt s i n o r g a ni s ati o n s. C o nt r a r y 

t o t h e e st a bli s h e d vi e w of t hi s di s a d v a nt a g e, D a vi s o n et al . ( 2 0 1 1) 

i nt

c o n n e cti o n s t o f o r m e r o r c u r r e nt c oll e a g u e s.  
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T h e i n f o r m a ti o n I p r o vi d e o n m y Li n k e dI n o nli n e r e s u m e i s a u t h e n ti c  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

1  1  , 5 , 8 , 8 

2  3  1, 4  2, 4  3, 2  

3  1 2  5, 4  9, 6  1 2, 8  

4  6  2, 7  4, 8  1 7, 6  

5  1 8  8, 1  1 4, 4  3 2, 0  

6  8 5  3 8, 5  6 8, 0  1 0 0, 0  

T ot al  * 1 2 5  5 6, 6  1 0 0, 0   

Mi s si n g  S y st e m  * * 9 6  4 3, 4    

T ot al  2 2 1  1 0 0, 0    
* 1 2 5 r e s p o n d e nt s a n s w e r e d t hi s q u e sti o n i n t ot al, b e c a u s e n ot all of t h e r e s p o n d e nt s w e r e Li n k e dI n 

u s e r s. 

* 9 6 r e s p o n d e nt s w e r e n ot Li n k e dI n r e gi st e r e d u s e r s. 

 

T h e hi g h e st v al u e 6 c o nt ai n s t h e hi g h e st f r e q u e n c y w hi c h m e a n s t h at 8 5 

r e s p o n d e nt s o ut of 1 2 5 c h o s e t h e hi g h e st v al u e 6 a s t h ei r a n s w e r. T hi s 

fi n di n g q u e sti o n s t h e t h e o r eti c al a s s u m pti o n t h at a ut h e nti c ati o n c o nt r ol i s a 

si g nifi c a nt p r o bl e m f o r H R d e p a rt m e nt s a s i n di c at e d b y D a vi s o n et al . ( 2 0 1 1). 

It i s r e mi n d e d t h at t hi s q u e sti o n n ai r e i s a n o n y m o u s a n d t h at t h e t e r m 

a ut h e nti cit y s h o ul d cl e a rl y b e d e s c ri b e d. F al s el y cl ai mi n g t o h a v e w o r k e d f o r 

a c o m p a n y w h e n, i n r e alit y, y o u h a v e n ot, i s r e g a r d e d a s f al s e a ut h e nti cit y. 

T hi s fi n di n g will t h e r ef o r e i n di c at e t h at r e gi st e r e d p a s si v e a n d a cti v e 

c a n di d at e s o n Li n k e dI n d o n ot li e o n t h ei r p a g e / p r ofil e, a s t h e y p r e s u m a bl y 

w o ul d n ot h a v e d o n e o n t h ei r r e s u m e s eit h e r. 

 

H R d e p a rt m e nt s i n o r g a ni s ati o n s e n c o u nt e r n e w f o r m s of di s ci pli n a r y a cti o n s 

of e m pl o y e e s, b

o pi ni o n s o r c o m m e nt s o n t h e o r g a ni s ati o n s o p e r ati o n s, p r o d u ct s, s e r vi c e s o r 

c oll e a g u e s s h a r e d o n s o ci al m e di a n et w o r ki n g c h a n n el s c a n p o s s e s s 

diffi c ulti e s. F o r e x a m pl e, a c o nt e nt s h a r e d b y t h e e m pl o y e e mi g ht n ot b e 

n e g ati v e w a y. T h e r e s p o n d e nt s w e r e t h e r ef o r e a s k e d t h e q u e sti o n if  t h e y 

s h a r e c o nt e nt t h at i s p e r c ei v e d a s s uit a bl e b y t h ei r e m pl o y e r , t o e v al u at e t h e 

di s a d v a nt a g e t hi s m a y p o s s e s s f o r H R d e p a rt m e nt s.  
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I s h a r e c o n t e n t t h a t i s p e r c ei v e d a s s ui t a bl e b y m y e m pl o y e r o n s o ci al m e di a 

n e t w o r ki n g c h a n n el s  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

1  1 9  8, 6  8, 6  8, 6  

2  2 1  9, 5  9, 5  1 8, 2  

3  2 8  1 2, 7  1 2, 7  3 0, 9  

4  4 3  1 9, 5  1 9, 5  5 0, 5  

5  6 1  2 7, 6  2 7, 7  7 8, 2  

6  4 8  2 1, 7  2 1, 8  1 0 0, 0  

T ot al  2 2 0  9 9, 5  1 0 0, 0   

Mi s si n g *  S y st e m  1  , 5   

T ot al  2 2 1  1 0 0, 0    
* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 
n et w o r ki n g u s e r  
 
 

T h e hi g h e st f r e q u e n c y o n t hi s q u e sti o n i s t h e v al u e 5 wit h t h e s c o r e of 6 1 

( hi g hli g ht e d) w hi c h i s cl o s el y f oll o w e d b y t h e v al u e 6 wit h t h e s c o r e of 4 8 

( hi g hli g ht e d). T h e hi g h v al u e f r e q u e n c y r at e of t hi s q u e sti o n i n di c at e s t h at 

t h e m aj o rit y of r e s p o n d e nt s s h a r e n o n- o r g a ni s ati o n al s e n siti v e c o nt e nt o n 

t h ei r s o ci al m e di a n et w o r ki n g c h a n n el s w hi c h c o ul d r e s ult i n di s ci pli n a r y 

a cti o n s b y H R d e p a rt m e nt s. T hi s fi n di n g i s b ett e r ill u st r at e d i n t h e f oll o wi n g 

hi st o g r a m;  
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T h e e q u alit y of a c c e s s t o j o b / p o siti o n d e s c ri pti o n s f o r a cti v e a n d p a s si v e 

c a n di d at e s i s al s o a f a ct o r w hi c h i s p e r c ei v e d a s a di s a d v a nt a g e f o r H R 

d e p a rt m e nt s i n t h e lit e r at u r e r e vi e w. T h e di s a d v a nt a g e r el at e s t o if s uit a bl e 

a p pli c a nt s f o r a j o b / p o siti o n a r e n ot a r e gi st e r e d u s e r of a s o ci al m e di a 

n et w o r ki n g c h a n n el w hi c h a d v e rti s e t h at s p e cifi c j o b / p o siti o n. T h e r ef o r e, t h e 

q u e sti o n w a s if r e s p o n d e nt s fi n d j o b s / p o siti o n s o nl y a d v e rti s e d t h r o u g h 

Li n k e dI n, a s a di s a d v a nt a g e f o r n o n- r e gi st e r e d u s e r (f o u n d i n a p p e n di x A, 

q u e sti o n 2 6)  a s k e d.  

 

B y o nl y a d v e r ti si n g j o b s / p o si ti o n s o n t h e s o ci al m e di a n e t w o r ki n g c h a n n el Li n k e dI n 

p r o vi d e s n o n r e gi s t e r e d u s e r s di s a d v a n t a g e  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

1  4  1, 8  3, 3  3, 3  

2  1 0  4, 5  8, 2  1 1, 5  

3  2 9  1 3, 1  2 3, 8  3 5, 2  

4  3 4  1 5, 4  2 7, 9  6 3, 1  

5  3 0  1 3, 6  2 4, 6  8 7, 7  

6  1 5  6, 8  1 2, 3  1 0 0, 0  

T ot al  1 2 2  5 5, 2  1 0 0, 0   

Mi s si n g *  S y st e m  9 9  4 4, 8    

T ot al  2 2 1  1 0 0, 0    
* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 
n et w o r ki n g u s e r  
 

Hi g h e r v al u e s 3, 4 a n d 5 p o s s e s s e d hi g h e r f r e q u e n c y w hi c h i n di c at e s t h at t h e 

e q u alit y i n t h e a p pli c ati o n s p r o c e s s a s a di s a d v a nt a g e. T hi s di s a d v a nt a g e c a n 

a p pl y b ot h f o r t h e p o s si bl e a p pli c a nt a n d t h e o r g a ni s ati o n s a d v e rti si n g t h e 

j o b / p o siti o n.  

 

T h e fi n di n g s of hi g h f r e q u e n c y of r e s p o n d e nt s a n s w e ri n g t h at t h e 

i nf o r m ati o n t h e y p r o vi d e o n Li n k e dI n i s a ut h e nti c i s t e st e d a g ai n st t h e 

c o r r el ati o n it m a y p o s s e s s wit h t h ei r e d u c ati o n, a g e a n d g e n d e r. T hi s i s d o n e 

t o e v al u at e if hi g h e r e d u c ati o n, hi g h e r a g e o r g e n d e r diff e r e n c e s p r o vi d e 

a n s w e r s t o w h y t h e a ut h e nti cit y q u e sti o n h a v e a c q ui r e d hi g h v al u e s c o r e s.  
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C o r r el a ti o n s  

 W h at i s 

y o u r a g e  

W h at i s y o u r 

g e n d e r  

W h at i s 

y o u r 

e d u c ati o n  

T h e i nf o r m ati o n I p r o vi d e 

o n m y Li n k e dI n o nli n e 

r e s u m e i s a ut h e nti c  

W h at i s y o u r a g e  

P e a r s o n C o r r el ati o n  1  , 0 6 7 - , 0 4 3 - , 0 9 2 

Si g. ( 2 - t ail e d)   , 3 2 2 , 5 2 3 , 3 0 8 

N *  2 2 1  2 2 1  2 2 1  1 2 5  

W h at i s y o u r g e n d e r  

P e a r s o n C o r r el ati o n  , 0 6 7 1  - , 1 0 2 , 0 0 3 

Si g. ( 2 - t ail e d)  , 3 2 2  , 1 2 9 , 9 7 7 

N *  2 2 1  2 2 1  2 2 1  1 2 5  

W h at i s y o u r e d u c ati o n  

P e a r s o n C o r r el ati o n  - , 0 4 3 - , 1 0 2 1  , 2 4 5* *  

Si g. ( 2 - t ail e d)  , 5 2 3 , 1 2 9  , 0 0 6 

N *  2 2 1  2 2 1  2 2 1  1 2 5  

T h e i nf o r m ati o n I 

p r o vi d e o n m y 

Li n k e dI n o nli n e 

r e s u m e i s a ut h e nti c  

P e a r s o n C o r r el ati o n  - , 0 9 2 , 0 0 3 , 2 4 5* *  1  

Si g. ( 2 - t ail e d)  , 3 0 8 , 9 7 7 , 0 0 6  

N * * *  1 2 5  1 2 5  1 2 5  1 2 5  

* * C o r r el ati o n i s si g nifi c a nt at t h e 0. 0 1 l e v el ( 2 - t ail e d). 
* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a n et w o r ki n g u s e r  
* * * 1 2 5 r e s p o n d e nt s a n s w e r e d t hi s q u e sti o n i n t ot al, b e c a u s e n ot all of t h e r e s p o n d e nt s w e r e Li n k e dI n u s e r s.  

 

 

T h e s c o r e of 0, 2 4 5 i n di c at e s t h at t h e c o r r el ati o n b et w e e n e d u c ati o n a n d 

h o w e v e r p o s s e s s a s m all c o r r el ati o n t o a ut h e nti cit y of i nf o r m ati o n p r o vi d e d 

b y Li n k e dI n r e gi st e r e d u s e r s, b ut n ot si g nifi c a nt e n o u g h t o i n si n u at e a cl e a r 

c o n n e cti o n. T h e s c o r e of - 0, 0 9 2 i n di c at e s a l o w c o r r el ati o n b et w e e n a g e a n d 

a ut h e nti cit y. L o w c o r r el ati o n b et w e e n g e n d e r diff e r e n c e a n d a ut h e nti cit y i s 

al s o e vi d e nt. T h e s e affili ati o n v a ri a bl e s a r e t h e r ef o r e, n ot si g nifi c a nt t o w h y a 

hi g h v al u e r at e of a ut h e nti cit y h a s o c c u r r e d.  

 

T h e q u e sti o n if r e s p o n d e nt s s h a r e c o nt e nt p e r c ei v e d s uit a bl e b y t h ei r 

e m pl o y e r  i s al s o a n al y s e d t o e v al u at e t h e p o s si bl e c o r r el ati o n s b et w e e n a g e 

a n d g e n d e r. T h e s c o r e s hi g hli g ht e d b el o w i n di c at e l o w c o r r el ati o n of b et w e e n 

a g e, s c o ri n g 0, 0 6 1, a n d g e n d e r s c o ri n g - 0, 0 7 8 w hi c h m e a n s t h at t h e s e 

v a ri a bl e s a r e n ot a f a ct o r t o aff e ct t h e hi g h v al u e f r e q u e n c y r at e of t h e 

m e nti o n e d r ati n g q u e sti o n. 
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C o r r el a ti o n s  

 W h at i s y o u r 

a g e  

W h at i s y o u r 

g e n d e r  

I s h a r e c o nt e nt t h at i s 

p e r c ei v e d a s s uit a bl e b y 

m y e m pl o y e r o n s o ci al 

m e di a n et w o r ki n g 

c h a n n el s  

W h at i s y o u r a g e  

P e a r s o n 

C o r r el ati o n  
1  , 0 6 7 , 0 6 1 

Si g. ( 2 - t ail e d)  , 3 2 2 , 3 6 8 

N  2 2 1  2 2 1  2 2 0  

W h at i s y o u r g e n d e r  

P e a r s o n 

C o r r el ati o n  
, 0 6 7 1  - , 0 7 8 

Si g. ( 2 - t ail e d) , 3 2 2  , 2 5 2 

N  2 2 1  2 2 1  2 2 0  

I s h a r e c o nt e nt t h at i s 

p e r c ei v e d a s s uit a bl e b y 

m y e m pl o y e r o n s o ci al 

m e di a n et w o r ki n g 

c h a n n el s  

P e a r s o n 

C o r r el ati o n  
, 0 6 1 - , 0 7 8 1  

Si g. ( 2 - t ail e d) , 3 6 8 , 2 5 2  

N *  2 2 0  2 2 0  2 2 0  

* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 

n et w o r ki n g u s e r  

 
T h e s e fi n di n g s w a s f u rt h e r m o r e f oll o w e d u p b y a s ki n g if r e gi st e r e d Li n k e dI n 

m e m b e r s  w o ul d c o n n e ct t o s o m e o n e t h e y w o ul d n ot c o n n e ct wit h o n ot h e r 

s o ci al m e di a n et w o r ki n g c h a n n el s ( s u c h a s F a c e b o o k) . T hi s q u e sti o n i s 

e x a mi n e d t o e v al u at e t h e u s a g e of Li n k e dI n a s a r e c r uit m e nt t o ol f o r H R 

d e p a rt m e nt s.  

 

W o ul d y o u h a v e s o m e o n e a s a c o n n e c ti o n o n Li n k e dI n w hi c h y o u w o ul d 

n o t h a v e o n o t h e r s o ci al m e di a n e t w o r ki n g c h a n n el s  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

Ot h e r  9 4  4 2, 5  4 2, 7  4 2, 7  

N o  2 2  1 0, 0  1 0, 0  5 2, 7  

Y e s  1 0 4  4 7, 1  4 7, 3  1 0 0, 0  

T ot al  2 2 0  9 9, 5  1 0 0, 0   

Mi s si n g *  S y st e m  1  , 5   

T ot al  2 2 1  1 0 0, 0    

* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 

n et w o r ki n g u s e r  
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T h e hi g hli g ht e d f r e q u e n c y of 1 0 4 i n di c at e s t h at it i s si g nifi c a nt e n o u g h hi g h 

s c o r e t o i m pl y t h at Li n k e dI n u s e r s c o n n e ct wit h p e o pl e t h e y u s u all y d o n ot 

c o n n e ct wit h o n ot h e r s o ci al m e di a sit e s. R e s p o n d e nt s d o h o w e v e r s h a r e 

n o n- o r g a ni s ati o n al s e n siti v e c o nt e nt o n Li n k e dI n w hi c h c o ul d i m pl y t h e 

r e a s o n f o r t h e hi g h f r e q u e n c y of t hi s q u e sti o n.  

 

T h e fi n di n g s c a n b e s u m m a ri s e d i n t h e s e m ai n b ull et p oi nt s: 
 

- T h e a ut h e nti cit y of t h e i nf o r m ati o n Li n k e dI n r e gi st e r e d p a s si v e a n d 

a cti v e c a n di d at e s p r o vi d e o n t h ei r p a g e / p r ofil e, c o nt r a r y t o t h e 

t h e o r eti c al a s s u m pti o n, i s hi g h. 

 

- 

of t h e r e s p o n d e nt s w hi c h d e c r e a s e s t h e di s a d v a nt a g e s it p o s s e s s e s f o r 

H R d e p a rt m e nt s. 

 

- E q u alit y i n t h e a p pli c ati o n p r o c e s s i s a f a ct o r f o r a p pli c a nt s if H R 

d e p a rt m e nt s o nl y a d v e rti s e t h ei r j o b s / p o siti o n s o n Li n k e dI n. 

Li n k e dI n o nl y a s a di s a d v a nt a g e. 

 
-  R e gi st e r e d Li n k e dI n u s e r s c o n n e ct wit h p e o pl e o n Li n k e dI n, t h e y 

u s u all y w o ul d n ot c o n n e ct wit h o n ot h e r s o ci al m e di a n et w o r ki n g sit e s. 

 

- A g e, g e n d e r a n d e d u c ati o n a r e f a ct o r s t h at d o n ot c o r r el at e wit h t h e 

fi n di n g s d o n e f o r t hi s r e s e a r c h o bj e cti v e.  

 

R e s e a r c h q u e s ti o n 3 : A n al y s e t h e i m pli c a ti o n s o nli n e r e c r ui t m e n t 

t h r o u g h t h e s o ci al m e di a c h a n n el Li n k e dI n c o ul d p r o vi d e a g ai n s t 

t r a di ti o n al H R M r e c r ui t m e n t s t r a t e gi e s. 

It i s a p p a r e nt i n t h e lit e r at u r e r e vi e w t h at o nli n e r e c r uit m e nt t h r o u g h 

Li n k e dI n c a n p o s s e s s s o m e i m pli c ati o n s a g ai n st t r a diti o n al r e c r uit m e nt 
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st r at e gi e s. S c r e e ni n g, a s s e s si n g c r e ati vit y a n d t h e i n c r e a s e of o r g a ni s ati o n s 

f o c u s o n s o ci al m e di a n et w o r ki n g c h a n n el s a r e t h e m ai n t h e o r eti c al f a ct o r s 

t h at c a n d et e r mi n e t h e i m pli c ati o n s.  

M y s o ci al m e di a n e t w o r ki n g c h a n n el p a g e / p r o fil e / si t e p o r t r a y s h o w I 

p o r t r a y m y s el f a s a n i n di vi d u al  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

1  2  , 9 , 9 , 9 

2  1 5  6, 8  6, 8  7, 7  

3  4 4  1 9, 9  2 0, 0  2 7, 7  

4  6 0  2 7, 1  2 7, 3  5 5, 0  

5  7 1  3 2, 1  3 2, 3  8 7, 3  

6  2 8  1 2, 7  1 2, 7  1 0 0, 0  

T ot al  2 2 0  9 9, 5  1 0 0, 0   

Mi s si n g *  S y st e m  1  , 5   

T ot al  2 2 1  1 0 0, 0    

* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 

n et w o r ki n g u s e r . 
 

T h e hi g h e st f r e q u e n c y s c o r e of 7 1 c o nt ai n s t h e hi g h v al u e of 5, cl o s el y 

f oll o w e d b y t h e f r e q u e n c y s c o r e of 6 0 wit h t h e v al u e of 4. T h e s e f r e q u e n c y 

r at e s i n di c at e t h at t h e i nf o r m ati o n r e s p o n d e nt s p r o vi d e o n t h ei r p a g e / p r ofil e 

o n s o ci al m e di a, s u c h a s Li n k e dI n, f ai rl y p o rt r a y s h o w t h e y p o rt r a y 

t h e m s el v e s a s i n di vi d u al s.  

 

Li n k e dI n p o r t r a y s o nl y m y p r o f e s si o n al li f e a n d n o t m y p ri v a t e  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

1  4  1, 8  3, 2  3, 2  

2  3  1, 4  2, 4  5, 6  

3  8  3, 6  6, 4  1 2, 0  

4  1 2  5, 4  9, 6  2 1, 6  

5  3 9  1 7, 6  3 1, 2  5 2, 8  

6  5 9  2 6, 7  4 7, 2  1 0 0, 0  

T ot al  1 2 5 *  5 6, 6  1 0 0, 0   

Mi s si n g *  S y st e m  9 6  4 3, 4    

T ot al  2 2 1  1 0 0, 0    

* 1 2 5 r e s p o n d e nt s a n s w e r e d t hi s q u e sti o n i n t ot al, b e c a u s e n ot all of t h e r e s p o n d e nt s w e r e Li n k e dI n 

u s e r s.  
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T h e hi g h f r e q u e n c y s c o r e of 5 9 ( hi g hli g ht e d) c h o o si n g t h e v al u e 6, i n di c at e s 

t h at r e s p o n d e nt s o nl y u s e Li n k e dI n i n a p r of e s si o n al m att e r. C o n n e cti n g t hi s 

fi n di n g wit h t h e fi n di n g of q u e sti o n 3 ( s e e a p p e n di x A) p r o vi d e s e vi d e n c e 

t h at t h e r e s p o n d e nt s p r of e s si o n al lif e i s f ai rl y p o rt r a y e d, r at h e r t h a n t h ei r 

p ri v at e.  

T h e fi n di n g s r el at e d t o t h e s e v a ri a bl e s a r e u s e d a s a r e s p o n s e t o t h e 

t h e o r eti c al a s s u m pti o n of s c r e e ni n g diffi c ulti e s, w h e r e o r g a ni s ati o n s f a c e 

 i s. T hi s c o n n e cti o n i s al s o 

r el e v a nt t o t h e di s a d v a nt a g e t h e t h e o r eti c al fi el d p r o vi d e r e g a r di n g c r e ati vit y 

a s s e s s m e nt of a p pli c a nt s a s w ell. T h e s e fi n di n g s q u e sti o n t h e r ef o r e t h e 

t h e o r eti c al a s s u m pti o n of di s a d v a nt a g e s of s c r e e ni n g a n d a s s e s si n g c r e ati vi t y 

of c a n di d at e s u si n g o nli n e r e c r uit m e nt t h r o u g h Li n k e dI n a g ai n st t r a diti o n al 

r e c r uit m e nt m et h o d s. 

 

R e s p o n d e nt s ` o pi ni o n of p ri v a c y s etti n g s i s a n al y s e d n e xt. T h e r e a s o n f o r 

t hi s i s t o d et e r mi n e t h e si g nifi c a n c e of p ri v a c y s etti n g s f o r r e s p o n d e nt s, 

h e n c e t o e v al u at e t h e i m pli c ati o n s o n o nli n e r e c r uit m e nt t h r o u g h Li n k e dI n f o r 

H R d e p a rt m e nt s. 

 

P ri v a c y s e t ti n g s o n s o ci al m e di a n e t w o r ki n g c h a n n el s a r e n o t i m p o r t a n t  

 F r e q u e n c y  P e r c e nt  V ali d P e r c e nt  C u m ul ati v e P e r c e nt  

V ali d  

1  1 5 6  7 0, 6  7 0, 9  7 0, 9  

2  3 1  1 4, 0  1 4, 1  8 5, 0  

3  1 3  5, 9  5, 9  9 0, 9  

4  3  1, 4  1, 4  9 2, 3  

5  8  3, 6  3, 6  9 5, 9  

6  9  4, 1  4, 1  1 0 0, 0  

T ot al  2 2 0  9 9, 5  1 0 0, 0   

Mi s si n g *  S y st e m  1  , 5   

T ot al  2 2 1  1 0 0, 0    

* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 

n et w o r ki n g u s e r  

 
T h e f r e q u e n c y s c o r e of 1 5 6 r e s p o n d e nt s c h o o si n g t h e v al u e 1 i n di c at e s t h at 

t h e y st r o n gl y fi n d p ri v a c y s etti n g s o n Li n k e dI n a s a n i m p o rt a nt f a ct o r f o r 
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their membership. This factor is not present in traditional recruitment 

methods and can therefore be assessed as an implication for HR departments 

using online recruitment through LinkedIn.  

The respondents were finally asked if they preferred applying for 

jobs/positions online instead of applying through traditional application 

methods. This provided compelling findings related to the implications 

online recruitment through LinkedIn could provide against traditional 

recruitment strategies. The findings in the table are illustrated below: 

 
 
The value 6 with a frequency of 91 is the highest value answered by the 

respondents. 41,2% of the respondents preferred online application over 

traditional application methods. The high frequency rate indicates that 

LinkedIn could be an important tool for organisations regarding recruitment 

process.  

After assessing this high frequency, it is relevant to correlate the finding with 

the different affiliation variables such as age, gender and education to find 

out if these variables are significant factors HR departments need to take in 

to consideration.  

 
 



6 1  
1 1 5 6 4 5 6 

C o r r el a ti o n s  

 W h at i s 

y o u r a g e  

W h at i s 

y o u r 

g e n d e r  

W h at i s y o u r 

e d u c ati o n  

I w o ul d r at h e r a p pl y f o r a 

j o b / p o siti o n o nli n e t h a n 

t r a diti o n al a p pli c ati o n s, w h e r e I 

n e e d t o s e n d / d eli v e r m y 

a p pli c ati o n b y l ett e r  

W h at i s y o u r a g e  

P e a r s o n 

C o r r el ati o n  
1  , 0 6 7 - , 0 4 3 , 0 1 7 

Si g. ( 2 - t ail e d)   , 3 2 2 , 5 2 3 , 8 0 5 

N  2 2 1  2 2 1  2 2 1  2 2 0  

W h at i s y o u r g e n d e r  

P e a r s o n 

C o r r el ati o n  
, 0 6 7 1  - , 1 0 2 , 0 3 6 

Si g. ( 2 - t ail e d)  , 3 2 2  , 1 2 9 , 6 0 0 

N  2 2 1  2 2 1  2 2 1  2 2 0  

W h at i s y o u r e d u c ati o n  

P e a r s o n 

C o r r el ati o n  
- , 0 4 3 - , 1 0 2 1  , 0 8 7 

Si g. ( 2 - t ail e d)  , 5 2 3 , 1 2 9  , 1 9 9 

N  2 2 1  2 2 1  2 2 1  2 2 0  

I w o ul d r at h e r a p pl y f o r a 

j o b / p o siti o n o nli n e t h a n 

t r a diti o n al a p pli c ati o n s, 

w h e r e I n e e d t o 

s e n d / d eli v e r m y 

a p pli c ati o n b y l ett e r  

P e a r s o n 

C o r r el ati o n  
, 0 1 7 , 0 3 6 , 0 8 7 1  

Si g. ( 2 - t ail e d)  , 8 0 5 , 6 0 0 , 1 9 9  

N  2 2 0  2 2 0  2 2 0  2 2 0  

* T h e r e i s 2 2 0 r e s p o n d e nt a n d mi s si n g 1 b e c a u s e of t h e 1 r e s p o n d e nt t h at i s n ot a s o ci al m e di a 

n et w o r ki n g u s e r  

 
B y a s s e s si n g t h e s c o r e s, t h at a r e hi g hli g ht e d, it c a n b e s e e n t h at t h e r e i st l o w 

c o r r el ati o n b et w e e n t h e affili ati o n v a ri a bl e s t o t h e p r ef e r e n c e of o nli n e 

r e c r uit m e nt o v e r t r a diti o n al r e c r uit m e nt m et h o d s.  

 

T h e fi n di n g s c a n b e s u m m a ri s e d i n t h e s e m ai n b ull et p oi nt s: 
 

- R e s p o n d e nt s i nf o r m ati o n o n t h ei r Li n k e dI n p a g e / p r ofil e a c c u r at el y 

p o rt r a y s t h ei r p r of e s si o n al lif e w hi c h q u e sti o n s t h e t h e o r eti c al 

a s s u m pti o n diffi c ulti e s of s c r e e ni n g a n d a s s e s si n g t h e c r e ati vit y of 

a p pli c a nt s 
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- P ri v a c y s etti n g s o n Li n k e dI n a r e st r o n gl y si g nifi c a nt f o r t h e 

r e s p o n d e nt s, w hi c h i s a n i m pli c ati o n f o r H R d e p a rt m e nt s r e g a r di n g 

o nli n e r e c r uit m e nt t h r o u g h Li n k e dI n. 

 

- R e s p o n d e nt s, r e g a r dl e s s of a g e, g e n d e r, a n d e d u c ati o n, p r ef e r t o a p pl y 

f o r j o b s / p o siti o n s o nli n e o v e r t r a diti o n al r e c r uit m e nt m et h o d s. 

 
 

  

C o n cl u si o n 

 

T h e r a pi d g r o wt h of s o ci al m e di a n et w o r ki n g c h a n n el m e m b e r s f r o m t h e y e a r 

2 0 0 3 i s e vi d e nt. T h e i nt e r e st a n d g r o wt h of t h e s e c h a n n el s h a s n at u r all y 

c a u g ht t h e i nt e r e st of o r g a ni s ati o n s m o r e t h a n e v e r. T hi s al s o i n cl u d e s 

o r g a ni s ati o n s r e c r uit m e nt p r o c e s s e s. T r a diti o n al r e c r uit m e nt m et h o d s h a v e 

t h e r ef o r e b e e n c h all e n g e d b y o r g a ni s ati o n s g r e at e r p r e s e n c e o n s o ci al m e di a 

n et w o r ki n g c h a n n el s. Li n k e dI n p r o vi d e s t h ei r m e m b e r s t h e a bilit y t o a p pl y f o r 

a n y j o b / p o siti o n t h e y d e si r e a n y w h e r e i n t h e w o rl d. Li n k e dI n al s o p r o vi d e s 

m e m b e r s t h e p o s si bilit y t o h a v e a m o r e i nt e r a cti v e C V o nli n e, w h e r e 

m e m b e r s t h at a r e c o n n e ct e d wit h e a c h ot h e r c a n r e c o m m e n d o n e a n ot h e r. B y 

p r o vi di n g t h e s e s e r vi c e s a n d o p p o rt u niti e s w o rl d wi d e t o a cti v e a n d p a s si v e 

j o b c a n di d at e s, t h e p o s si bilit y f o r s elf- i niti at e d e x p at ri ati o n i n c r e a s e s.  

S elf- i niti at e d e x p at ri at e c h a r a ct e ri sti c s a r e i m p o rt a nt f a ct o r s t o c o n si d e r 

w h e n i nt e r p r eti n g t h e fi n di n g s i n t hi s r e s e a r c h p r oj e ct. T h e fi n di n g s s h o w 

t h at y o u n g e r p a s si v e a n d a cti v e c a n di d at e s, r e g a r dl e s s of g e n d e r, wi s h t o 

s elf- e x p at ri at e i n t h e f ut u r e w hi c h i s c o n si st e nt wit h t h e t h e o r eti c al 

c h a r a ct e ri sti c s d e s c ri b e d f o r s elf- i niti at e d e x p at ri at e s. P a s si v e a n d a cti v e 

c a n di d at e s w o ul d h o w e v e r b e m o r e a c c e pt a bl e t o w o r k a b r o a d if e m pl o y e r s 

r e c r uit e d t h e m. T h e s e c o m p elli n g fi n di n g s i n di c at e t h at t h e s e r vi c e s a n d t h e 

c o n n e cti o n s Li n k e dI n p r o vi d e s t o o r g a ni s ati o n s a n d it s m e m b e r s w o rl d wi d e 

gi v e a cti v e a n d p a s si v e j o b h u nt e r s t h e p o s si bilit y of s elf- i niti at e d 
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expatriation. The increased focus on social media networking channels by 

organisations would therefore arguably contribute to increase passive and 

active candidates - initiated expatriation.  

HR departments online recruitment methods through LinkedIn which 

challenges traditional recruitment methods, generates advantages and 

disadvantages for organisations HR departments and members of social 

media networking channels. The increase of self- initiated expatriation 

depends therefore on these advantages and disadvantages HR departments 

face. The organisational advantages of online recruitment on LinkedIn in 

comparison to traditional recruitment are; less time consuming, enables 

interaction with candidates, cost- efficient, potential to reach a larger 

audience and segment specific advertisement.  The main disadvantages are 

however not connected to the organisations but the form and conduct of 

online recruitment methods. Disadvantages can be stated as follows; 

authentication control, assessing and screening candidates and equality of 

access. 

One of the biggest concerns for online recruiters is the authenticity of 

the information provided by active and passive candidates on LinkedIn. The 

findings of this research project indicate contrary to the theory that LinkedIn 

users do provide authentic information regarding education, job experience, 

projects and etc. LinkedIn members expressed high authenticity of their 

information on their page/profile. The assessment of passive and active 

theory as a significant disadvantage. The authenticity of the information is 

not sufficient enough to assess these factors. The findings, do however find 

that LinkedIn members state that their page/profile accurately presents how 

they portray themselves as individuals. This does then apply to the described 

disadvantages of assessments for HR departments. LinkedIn members do, 

however make a clear distinction between their profile page showing their 

professional life and not their private. This fact does illustrate and highlight 

the need for greater research done on how passive and active candidates 

present their cognitive ability and creativity on social media networking 

channels to determine the mentioned disadvantages. The other disadvantage 
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for passive and active candidates related to the HR online recruitment 

process is the equality of access to advertised jobs/position. Despite online 

recruitment methods possessing an advantage of segment- focused 

job/position advertisement, the method could create a disadvantage for non-

LinkedIn members by only advertising on LinkedIn. This can also limit the 

findings do provide the same theoretical indication made on the equality of 

access to jobs/positions only advertised on LinkedIn as a general 

disadvantage for the recruitment process.  

International organisations focus more and more on social media networking 

channels and the large growth in members will provide implications against 

traditional HRM recruitment strategies. The advantages and disadvantages 

discussed do obviously also provide implications for traditional HRM 

strategies. Organisations can however change and include online recruitment 

through LinkedIn as part of the overall recruitment strategy. This change can 

provide increase in the supply and demand of the recruitment strategy as 

well as increasing the possibility of supplying international applicants. The 

nature of the demand of employees can change with the supply because if 

international organisations easily tap into a world- wide pool of applicants, it 

is possible that the standard of applicants will be higher than otherwise. This 

research project found a compelling high frequency of answers that prefer to 

apply for jobs/positions online instead of using traditional methods, this 

regardless of gender, age and education. The same high frequency of 

answers does however find the privacy settings of social media networking 

channels as a crucial and significant factor for the determination to use 

LinkedIn`s services. Despite the significance of privacy settings for users, the 

findings indicate that users on LinkedIn would accept and connect with 

someone they would not usually connect with on other social media 

networking channels such as Facebook. This is connected with the fact that 

the LinkedIn users clearly make the distinction between their personal and 

professional lives in their profile.  
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T h e diff e r e nt v a ri a bl e s of t h e r e s e a r c h o bj e cti v e s a r e e x a mi n e d , e v al u at e d 

a n d a n al y s e d t o d et e r mi n e w h et h e r o r g a ni s ati o n s g r e at e r f o c u s o n Li n k e dI n 

c o nt ri b ut e s t o r ai s e o r c r e at e n e w s elf- i niti at e d e x p at ri at e s. T h e fi n di n g s 

i n di c at e t h at g r e at e r f o c u s o n o nli n e r e c r uit m e nt t o ol s s u c h a s Li n k e dI n d o e s 

i n c r e a s e a n d c r e at e s elf- i niti at e d e x p at ri at e s. T hi s, h o w e v e r, d e p e n d s o n 

f a ct o r s of Li n k e dI n ` s s e r vi c e s a n d t h e di s a d v a nt a g e s a n d a d v a nt a g e s t h at a r e 

li n k e d t o o nli n e r e c r uit m e nt m et h o d s. T h e a s s u m e d t h e o r eti c al 

di s a d v a nt a g e s h a v e i n f a ct b e e n q u e sti o n e d a n d c o nt r a di ct e d b y t h e fi n di n g s 

of t hi s r e s e a r c h p r oj e ct. T h e c h a n g e s a n d i m p r o v e m e nt s t h at Li n k e dI n 

e x e c ut e s will aff e ct t h e s e f a ct o r s, w hi c h i n t u r n d et e r mi n e t h e i n c r e a s e o r 

c r e ati o n of n e w s elf- i niti at e d e x p at ri at e s. T h e fi n di n g s d o s u g g e st i n g e n e r al 

t h at, d e s pit e a st r o n g s hift t o w a r d s m o r e o nli n e r e c r uit m e nt t h r o u g h 

Li n k e dI n, o r g a ni s ati o n s s h o ul d u s e Li n k e dI n a s a s u p pl e m e nt t o t r a diti o n al 

r e c r uit m e nt m et h o d s a n d n ot a s a e x cl u di n g m et h o d.  

 

 

 

R e c o m m e n d a ti o n s 
 

 

T h e fi n di n g s f o r t hi s r e s e a r c h p r oj e ct p r o vi d e t h e b a si s f o r t h e 

r e c o m m e n d ati o n s s p e cifi e d f o r t h e t w o m ai n st a k e h ol d e r s i n t hi s r e s e a r c h. 

T h e m ai n t w o st a k e h ol d e r s f o r t hi s r e s e a r c h p r oj e ct a r e H R d e p a rt m e nt s 

w hi c h wi s h t o utili s e Li n k e dI n a s a n o nli n e r e c r uit m e nt t o ol a n d t h e s o ci al 

m e di a n et w o r ki n g c h a n n el Li n k e dI n. T h e r e a s o n f o r t o w h y t h e s e fi n di n g s a r e 

t h e b a si s f o r t h e r e c o m m e n d ati o n s p r o vi d e d i s t h e c o m p elli n g i n di c ati o n 

e vi d e nt i n t h e r e s e a r c h fi n di n g s t h at, r e g a r dl e s s of g e n d e r, a g e a n d 

e d u c ati o n, o nli n e a p pli c ati o n f o r j o b s / p o siti o n s i s p r ef e r r e d o v e r t r a diti o n al 

r e c r uit m e nt p r o c e s s e s. H o w t h e s e r e c o m m e n d ati o n s c o ul d b e a c hi e v e d i s 
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also briefly described. The potential of further research on this topic will 

finally be presented and also the implications it may possess.  

There are already many HR departments in organisations that utilise LinkedIn 

as a tool to attract, assess and hire applicants for jobs/positions. As this 

research project illustrate there are disadvantages and advantages connected 

to the use of the online recruitment tool LinkedIn. The findings do therefor 

highlight significant factors which HR departments should consider related to 

the use of LinkedIn as a recruitment tool.  

The scepticism recruiters possess 

and correct description of personal attributes on LinkedIn is apparent. The 

findings of this research project do challenge this scepticism assumed by 

recruiters, and provide compelling conclusions contrary to these beliefs. 

Hence it is suggested that  can use LinkedIn as a reliable 

online recruitment tool regarding the question of applicants authenticity and 

correct description of personal attributes. 

The analysis of these highlighted factors also indicate HR departments that 

are in search of specific international active and passive candidates that 

could be willing to self- expatriate, should establish direct contact with the 

candidates. Because the findings show 

self- initiated expatriation if active and passive candidates were recruited 

directly. The nature of the job/position advertised by HR departments is also 

of significance, were 

willingness to self- expatriate for temporary jobs/positions than permanent 

ones. It is therefore suggested that HR departments early consider and plan 

the nature of the desired job/position they wish to fill, in the search of 

passive and active candidates. Equality of access to an advertised 

jobs/positions is also a significant factor HR departments should consider 

before advertising jobs/positions. Analyses of the findings indicate that non 

candida

variety of recruitment methods and not exclusively using LinkedIn as the 
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p ri m a r y r e c r uit m e nt m et h o d, t o o pti mi s e t h ei r a p pli c ati o n p r o c e s s a n d 

a p pli c ati o n r at e.  

T h e s o ci al m e di a n et w o r ki n g c h a n n el Li n k e dI n h a s p r o vi d e d m e m b e r s t h e 

a bilit y t o c o n n e ct wit h o n e a n ot h e r, r e c o m m e n d o n e a n ot h e r, a p pl y f o r 

j o b s / p o siti o n s w o rl d wi d e a n d n at u r all y h a v e t h ei r r e s u m e s o nli n e. O n e of t h e 

m o st e s s e nti al fi n di n g s r el at e d t o t h e r e gi st e r e d u s e r s of Li n k e dI n c h oi c e t o 

a ct u all y u s e t h e s e r vi c e s of Li n k e dI n, w a s t h e p ri v a c y s etti n g s Li n k e dI n 

p r o vi d e s. P ri v a c y s etti n g s s h o ul d t h e r ef o r e b e a t o p p ri o rit y f o r Li n k e dI n, 

w hi c h i n v ol v e s p r o vi di n g r e gi st e r e d u s e r s wit h s e n si bl e, e a sil y 

u n d e r st a n d a bl e o pti o n s a n d m o r e a p p a r e nt p ri v a c y s etti n g s o n t h ei r sit e.  

T h e diff e r e nt b o di e s of lit e r at u r e di s c u s s e d a n d a n al y s e d i n t hi s r e s e a r c h 

p r oj e ct h a v e b e e n o r g a ni s ati o n al r e c r uit m e nt, s elf- i niti at e d e x p at ri ati o n a n d 

s o ci al m e di a n et w o r ki n g c h a n n el s. A s di s c u s s e d i n t h e lit e r at u r e r e vi e w, t h e r e 

i s n ot a d e q u at e e m pi ri c al r e s e a r c h d o n e i n t h e fi el d of s elf- i niti at e d 

e x p at ri ati o n. T hi s r e s e a r c h p r oj e ct h a s a r g u a bl y p r o vi d e d a c o nt e m p o r a r y 

c o nt e xt t o t h e fi el d of s elf- i niti at e d e x p at ri ati o n f o r o r g a ni s ati o n s r el at e d t o 

s o ci al m e di a a n d r e c r uit m e nt . T hi s i s t o h o p ef ull y att r a ct t h e f o c u s of 

r e s e a r c h e r s a n d b u si n e s s p r a ctiti o n e r s t o t hi s i m p o rt a nt a n d i nt e r e sti n g fi el d 

o f r e s e a r c h. Wit h t h e e x c e s si v e f a st r at e of gl o b ali s ati o n will, i n p a rti c ul a r, 

t h e fi el d of s elf- i niti at e d e x p at ri ati o n, o r g a ni s ati o n al r e c r uit m e nt a n d s o ci al 

m e di a n et w o r ki n g c h a n n el s att r a ct att e nti o n a n d u n d e r g o c h a n g e s. T h e n e xt 

st e p i n  t hi s r e s e a r c h w o ul d t h e r ef o r e b e t o e x a mi n e t h e o r g a ni s ati o n s t h at 

s et o ut t o hi r e t h e s e s elf- i niti at e d e x p at ri at e s a n d w h at diff e r e n c e s t h e y 

c o ul d p o s s e s s f r o m o r g a ni s ati o n s t h at d o n ot hi r e s elf- i niti at e d e x p at ri at e s. 

H e n c e, i n w hi c h d e v el o p a h y p ot h e si s t o e x a mi n e t h e fi el d o r g a ni s ati o n al 

r e c r uit m e nt a n d s elf- i niti at e d e x p at ri ati o n.  
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A p p e n di x A 
 

 

Q u e s ti o n n ai r e 

 

I nt r o d u cti o n t e xt 

 

W el c o m e t o a s u r v e y d e v el o p e d t o e x pl o r e a n d r e s e a r c h t h e fi el d of o nli n e 

r e c r uit m e nt t h r o u g h s o ci al m e di a n et w o r ki n g a n d i nt e r n ati o n al r e c r uit m e nt. 

T hi s s u r v e y i s d e v el o p e d b y m e ( ) a s p a rt of m y M A i n 

I nt e r n ati o n al H u m a n R e s o u r c e M a n a g e m e nt d e g r e e w hi c h I a m u n d e r- t a ki n g 

at U E L R o y al D o c k s B u si n e s s S c h o ol ( htt p: / / w w w. u el. a c. u k / b u si n e s s /).  

* T hi s s u r v e y i s a n o n y m o u s 

* *  T hi s s u r v e y will t a k e a p p r o xi m at el y 5 mi n ut e s   

T h e ti m e y o u s p e n d h o n e stl y a n s w e ri n g t h e s e f e w q u e sti o n s i s m u c h 

a p p r e ci at e d.  

If y o u al s o c o ul d t a k e t h e ti m e t o s h a r e t hi s t h r o u g h f a c e b o o k, t witt e r et c, it 

w o ul d c o nt ri b ut e m u c h t o p r o vi d e m y r e s e a r c h a m o r e r e p r e s e nt ati v e 

f o u n d ati o n. 

T o d o s o j u st c o p y t hi s li n k b el o w a n d s h a r e it: 

htt p s: / / d o c s. g o o gl e. c o m / s p r e a d s h e et / vi e wf o r m ?f o r m k e y = d F N D b F h L a T h V al V

h d 1 B C M nJ w R H VJ V W c 6 M Q  

 

 

 

https://docs.google.com/spreadsheet/viewform?formkey=dFNDbFhLaThValVhd1BCMnJwRHVJVWc6MQ
https://docs.google.com/spreadsheet/viewform?formkey=dFNDbFhLaThValVhd1BCMnJwRHVJVWc6MQ
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Q u e sti o n s  

 

1: W h a t i s y o u r g e n d e r ? *  

 F e m al e 

 M al e 

 

 

2: W h a t i s y o u r a g e ? *  

1 8 - 2 5  

 2 6 - 3 0  

 3 1 - 3 5  

 3 6 - 4 0  

 4 1 - 4 5  

 4 6 - 5 0  

 5 1 - 5 5  

 5 6 - 6 0  

 6 0 +  

 

3: W h a t i s y o u r e d u c a ti o n ? * C h o o s e r e s p e cti v e o pti o n if c u r r e ntl y u n d e rt a ki n g o r c o m pl et e d (i. e 

c h o o s e p o st g r a d u at e d e g r e e if y o u a r e u n d e r- t a ki n g y o u r d e g r e e at t hi s m o m e nt)  

 Hi g h s c h o ol d e g r e e 

 U n d e r g r a d u at e d e g r e e (i. e B a c h el o r d e g r e e) 

 P o st g r a d u at e d e g r e e (i. e M a st e r s d e g r e e) 

 P h. D d e g r e e (i. e D o ct o r at e s) 

Ot h e r:  
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4: M a ri t al s t a t u s * (i n a r el ati o n s hi p will i m pl y; t h at y o u h a v e b e e n i n a r o m a nti c r el ati o n s hi p wit h 

s o m e o n e f o r m o r e t h a n 1 y e a r)  

 M a r ri e d 

 Si n gl e 

 I n a r el ati o n s hi p 

 I n a ci vil r el ati o n s hi p ( s a m e s e x u al o ri e nt ati o n m a r ri a g e, al s o c all e d ci vil m a r ri a g e) 

 

5: W h a t i s y o u r c u r r e n t o c c u p a ti o n r el a ti o n ? * 

Pl e a s e r e a d t h r o u g h all o pti o n s b ef o r e y o u a n s w e r  

 W o r ki n g i n h o m e c o u nt r y wit h l o c al e m pl o y e r (j o b w hi c h i s i n t h e c o u nt r y I a m citi z e n of) 

 W o r ki n g a b r o a d wit h f o r ei g n e m pl o y e r (j o b w hi c h i s N O T i n t h e c o u nt r y I a m citi z e n of) 

 E x p at ri at e ( e m pl o y e d i n t h e c o u nt r y I a m citi z e n of, a s si g n e d t o f o r ei g n c o u nt r y) 

 F o r ei g n e x p at ri at e ( N O T e m pl o y e d i n t h e c o u nt r y I a m citi z e n of, a s si g n e d t o f o r ei g n c o u nt r y) 

 E nt r e p r e n e u r i n h o m e c o u nt r y ( o w n e r of o w n b u si n e s s i n t h e c o u nt r y I a m citi z e n of) 

 E nt r e p r e n e u r i n f o r ei g n c o u nt r y ( o w n e r of o w n b u si n e s s N O T i n t h e c o u nt r y I a m citi z e n of) 

 U n e m pl o y e d 

 St u d e nt 

Ot h e r:  

 

 

6: A r e y o u a r e gi s t e r e d u s e r o f a s o ci al m e di a n e t w o r ki n g si t e ? * 

( s u c h a s F a c e b o o k, Li n k e dI n, T witt e r, G o o gl e + , M y s p a c e et c.)  

 Y e s  

 N o  
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P a g e 2 

 
O nli n e r e cr uit m e nt a n d j o b s e e ki n g- b e h a vi o ur  

 

Y o u h a v e a n s w e r e d t h at y o u a r e a r e gi st e r e d u s e r of a s o ci al m e di a n et w o r ki n g sit e. Y o u will n o w b e 

a s k e d a f e w q u e sti o n s a n d t o e v al u at e s o m e st at e m e nt s r e g a r di n g y o u r u s a g e of t h e s e s o ci al m e di a 

n et w o r ki n g c h a n n el s c o n n e ct e d t o o nli n e r e c r uit m e nt a n d i nt e r n ati o n al r e c r uit m e nt.  

 

7: W hi c h o f t h e s e s o ci al m e di a n e t w o r ki n g c h a n n el s a r e y o u a r e gi s t e r e d u s e r o f ? * 

( M ulti pl e c h oi c e i s all o w e d) 

 F a c e b o o k 

 T witt e r 

 Li n k e dI n 

 G o o gl e +  

 M y s p a c e 

 Hi 5 

 O r k ut 

 Ni n g 

Ot h e r:  

 

8: H o w m a n y d a y s i n a w e e k d o y o u l o g i n t o y o u r s o ci al m e di a n e t w o r ki n g c h a n n el 

p a g e / p r o fil e / si t e ? * ( E x a m pl e: If y o u vi sit F a c e b o o k o r Li n k e dI n 1 0 ti m e s o n o n e d a y of a w e e k a n d n ot 

a n y m o r e ti m e s t h r o u g h o ut t h e w e e k. T h e n y o u r a n s w e r s h o ul d b e " 1- 3 d a y s a w e e k")  

 1- 3 d a y s a w e e k 

 4- 6 d a y s a w e e k 

 E v e r y d a y of t h e w e e k 

 I h a v e a p a g e / p r ofil e / sit e b ut d o n ot l o g i n 
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9: D o / di d y o u u s e s o ci al m e di a n e t w o r ki n g c h a n n el s t o s e a r c h f o r j o b s / p o si ti o n s 

a d v e r ti s e m e n t ? * ( s o ci al m e di a n et w o r ki n g c h a n n el s s u c h a s F a c e b o o k, Li n k e dI n, T witt e r, G o o gl e +  et c.)  

 Y e s  

 N o  

 

1 0: D o / di d y o u u s e s o ci al m e di a n e t w o r ki n g c h a n n el s t o a p pl y f o r j o b s / p o si ti o n s ? * ( s u c h a s 

F a c e b o o k, Li n k e dI n, T witt e r, G o o gl e +  et c.)  

 Y e s  

 N o  

 

1 1: D o / di d y o u u s e s o ci al m e di a n e t w o r ki n g c h a n n el s t o d o r e s e a r c h / fi n d i n f o r m a ti o n o n t h e 

o r g a ni s a ti o n s y o u wi s h / wi s h e d t o a p pl y f o r ? * ( s o ci al m e di a n et w o r ki n g c h a n n el s s u c h a s F a c e b o o k, 

Li n k e dI n, T witt e r, G o o gl e +  et c.)  

 Y e s  

 N o  

 

1 2: H a v e y o u c o n si d e r e d / a r e y o u c o n si d e ri n g i n t h e f u t u r e t o a p pl y f o r j o b s / p o si ti o n s 

a b r o a d ? * ( A b r o a d will i m pl y a p pl yi n g f o r j o b s / p o siti o n s n ot t h e c o u nt r y y o u a r e citi z e n of a n d 

c u r r e ntl y li vi n g i n)  

 Y e s  

 N o  

 

 

St at e m e nt s a b o ut s o ci al m e di a n et w or ki n g c h a n n el s a n d r e cr uit m e nt 

 

T h e r e will b e a s e ri e s of st at e m e nt s b el o w w hi c h y o u c a n a g r e e o r di s a g r e e wit h. Pl e a s e d o r e a d e a c h 

st at e m e nt a n d c h o o s e a r e p r e s e nt ati v e v al u e f o r h o w m u c h y o u a g r e e o r di s a g r e e wit h t h e st at e m e nt. 

E x a m pl e: " C h o c ol at e c a k e t a st e s g o o d" Y o u c a n t h e n c h o o s e b et w e e n v al u e s f r o m " 1" t o " 6" w hi c h 

r e p r e s e nt h o w m u c h y o u a g r e e wit h t h e s t at e m e nt m a d e. T h e c h o s e n v al u e " 1" w o ul d t h e r ef o r e m e a n 

t h at y o u c o m pl et el y di s a g r e e wit h t h e st at e m e nt t h at C h o c ol at e c a k e t a st e s g o o d, c o nt r a r y t o t h e v al u e 

" 6" w h e r e y o u c o m pl et el y a g r e e wit h t h e st at e m e nt.  
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1 3: " M y s o ci al m e di a n e t w o r ki n g c h a n n el p a g e / p r o fil e / si t e p o r t r a y s h o w I p o r t r a y m y s el f a s a n 

i n di vi d u al " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

1 4: "I s h a r e c o n t e n t t h a t i s p e r c ei v e d a s s ui t a bl e b y m y e m pl o y e r o n s o ci al m e di a n e t w o r ki n g 

c h a n n el s " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

 

1 5: " P ri v a c y s e t ti n g s o n s o ci al m e di a n e t w o r ki n g c h a n n el s a r e n o t i m p o r t a n t " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

1 6: "I n t e r n a ti o n al j o b e x p e ri e n c e w o ul d b e b e n e fi ci al f o r m e t o a c q ui r e t h e j o b / p o si ti o n I 

d e si r e " * *I nt e r n ati o n al e x p e ri e n c e i m pli e s e x p e ri e n c e a n d k n o wl e d g e a c q ui r e d b y w o r ki n g a b r o a d f r o m 

h o m e c o u nt r y i n t hi s c o nt e xt  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

1 7: "I f t h e r e w a s a t e m p o r a r y j o b / p o si ti o n / p r oj e c t a v ail a bl e b y a e m pl o y e r a b r o a d, I w o ul d 

a p pl y " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  
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1 8: "I f t h e r e w a s a p e r m a n e n t j o b / p o si ti o n a v ail a bl e b y a e m pl o y e r a b r o a d, I w o ul d 

a p pl y " * * P e r m a n e nt w o ul d i m pl y t h at y o u h a d t o m o v e a b r o a d f o r t h at j o b / p o siti o n  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

1 9: "I f a f o r ei g n e m pl o y e r c o n t a c t e d m e r e g a r di n g a j o b / p o si ti o n a b r o a d, I w o ul d a p pl y " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

2 0: "I w o ul d r a t h e r a p pl y f o r a j o b / p o si ti o n o nli n e t h a n t r a di ti o n al a p pli c a ti o n s, w h e r e I n e e d t o 

s e n d / d eli v e r m y a p pli c a ti o n b y l e t t e r " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

        

If y o u ar e / h a v e b e e n a r e gi st er e d u s er of t h e s o ci al m e di a n et w or ki n g c h a n n el Li n k e dI n d o 

pr o c e e d wit h r ati n g / a n s w eri n g t h e s e f oll o wi n g st at e m e nt s a n d q u e sti o n s , if n ot d o n ot 

r at e / a n s w er t h e st at e m e nt s a n d q u e sti o n s. 

 

2 1: A r e y o u a w a r e t h a t Li n k e dI n p r o vi d e s r e gi s t e r e d u s e r s t h e f u n c ti o n t o s e a r c h a n d a p pl y f o r 

j o b s / p o si ti o n s gl o b all y ? 

 Y e s  

 N o  

 

2 2: D o y o u o nl y u s e y o u r Li n k e dI n p r o fil e t o h a v e y o u r r e s u m e a v ail a bl e o nli n e ?  

 Y e s  

 N o  
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2 3: W o ul d y o u h a v e s o m e o n e a s a c o n n e c ti o n o n Li n k e dI n w hi c h y o u w o ul d n o t h a v e o n o t h e r 

s o ci al m e di a n e t w o r ki n g c h a n n el s ? * E x a m pl e : Y o u w o ul d a c c e pt J o h n D o e a s a c o n n e cti o n o n 

Li n k e dI n b ut n ot o n F a c e b o o k  

 Y e s  

 N o  

Ot h e r:  

 

 

2 4: " Li n k e dI n p o r t r a y s o nl y m y p r o f e s si o n al li f e a n d n o t m y p ri v a t e "  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

2 5: " T h e i n f o r m a ti o n I p r o vi d e o n m y Li n k e dI n o nli n e r e s u m e i s a u t h e n ti c "  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

2 6: " B y o nl y a d v e r ti si n g j o b s / p o si ti o n s o n t h e s o ci al m e di a n e t w o r ki n g c h a n n el Li n k e dI n 

p r o vi d e s n o n r e gi s t e r e d u s e r s di s a d v a n t a g e "  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

2 7: " Li n k e dI n i s t h e b e s t s o ci al m e di a n e t w o r ki n g c h a n n el t o s e a r c h a n d a p pl y f o r 

j o b s / p o si ti o n s " 

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  
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P a g e 3   

O nli n e r e cr uit m e nt a n d j o b s e e ki n g- b e h a vi o ur 

 

Y o u h a v e a n s w e r e d t h at y o u a r e n ot a r e gi st e r e d u s e r of s o ci al m e di a. Y o u will b e a s k e d a f e w 

q u e sti o n s r el at e d t o j o b s e e ki n g- b e h a vi o u r .  

 

2 8: W hi c h c h a n n el( s) d o y o u u s e t o a p pl y f o r j o b s / p o si ti o n s ? * 

( M ulti pl e c h oi c e i s all o w e d) 

 N e w s p a p e r a d v e rti s e m e nt 

 T V a d v e rti s e m e nt 

 P r of e s si o n al m a g a zi n e a d v e rti s e m e nt 

 J o b- b o a r d s ( n o n s o ci al n et w o r ki n g i nt e r n et w e b- sit e s d e si g n e d t o c o n n e ct a p pli c a nt t o e m pl o y e r) 

 P hi s ci c all y vi sit t h e o r g a ni s ati o n s a n d i n q ui r e if t h e r e a r e v a c a nt j o b s / p o siti o n s 

Ot h e r:  

 

 

2 9: H a v e y o u c o n si d e r e d / a r e y o u c o n si d e ri n g t o a p pl y f o r j o b s / p o si ti o n s a b r o a d ? * ( A b r o a d will 

i m pl y a p pl yi n g f o r j o b s / p o siti o n s n ot t h e c o u nt r y y o u a r e citi z e n of a n d c u r r e ntl y li vi n g i n) 

 Y e s  

 N o  

 

St at e m e nt s a b o ut j o b s e e ki n g- b e h a vi o ur a n d i nt er n ati o n al r e cr uit m e nt 

 

T h er e will b e a s eri es of st at e m e nts b el o w w hi c h y o u c a n a gr e e or dis a gr e e wit h. Pl e a s e d o r e a d e a c h st at e m e nt a n d c h o o s e 

a r e pr e s e nt ati v e v al u e f or h o w m u c h y o u a gr e e or dis a gr e e wit h t h e st at e m e nt. E x a m pl e: " C h o c ol at e c a k e t ast es g o o d " Y o u 

c a n t h e n c h o o s e b et w e e n v al u e s fr o m " 1 " t o " 6 " w hi c h r e pr es e nt h o w m u c h y o u a gr e e wit h t h e st at e m e nt m a d e. T h er ef or e 

w o ul d t h e c h o s e n v al u e " 1 " m e a n t h at y o u c o m pl et el y dis a gr e e wit h t h e st at e m e nt t h at C h o c ol at e c a k e t ast es g o o d, 

c o ntr ar y t o t h e v al u e " 6 " w h er e y o u c o m pl et el y a gr e e wit h t h e st at e m e nt.  
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3 0: "I n t e r n a ti o n al j o b e x p e ri e n c e w o ul d b e b e n e fi ci al f o r m e t o a c q ui r e t h e j o b / p o si ti o n I 

d e si r e " * *I nt e r n ati o n al e x p e ri e n c e i m pli e s e x p e ri e n c e a n d k n o wl e d g e a c q ui r e d b y w o r ki n g a b r o a d f r o m 

h o m e c o u nt r y i n t hi s c o nt e xt  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

3 1: "I f t h e r e w a s a t e m p o r a r y j o b / p o si ti o n / p r oj e c t a v ail a bl e b y a e m pl o y e r a b r o a d, I w o ul d 

a p pl y " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

3 2: "I f t h e r e w a s a p e r m a n e n t j o b / p o si ti o n a v ail a bl e b y a e m pl o y e r a b r o a d, I w o ul d 

a p pl y " * * P e r m a n e nt w o ul d i m pl y t h at y o u h a d t o m o v e a b r o a d f o r t h at j o b / p o siti o n  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

3 3: "I f a f o r ei g n e m pl o y e r c o n t a c t e d m e r e g a r di n g a j o b / p o si ti o n a b r o a d, I w o ul d a p pl y " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

 

 

3 4: "I f a s o ci al m e di a n e t w o r ki n g si t e c o ul d c o n n e c t m e t o a p o ol o f gl o b al j o b a d v e r ti s e m e n t s I 

w o ul d b e c o m e a r e gi s t e r e d m e m b e r " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  
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3 5: " P ri v a c y s e t ti n g s o n s o ci al m e di a n e t w o r ki n g c h a n n el s a r e n o t i m p o r t a n t " *  

 
1  2  3  4  5  6  

 

St r o n gl y di s a g r e e        St r o n gl y a g r e e  

        

P a g e 4   

B ef o r e y o u s u b mit y o u r a n s w e r s I w o ul d e n c o u r a g e y o u t o s h a r e t hi s s u r v e y wit h ot h e r s o n w hi c h e v e r 

pl atf o r m y o u wi s h t o f u rt h e r c o nt ri b ut e wit h m y p r oj e ct! T o d o s o j u st c o p y t h e li n k b el o w a n d s h a r e it 

b y e m ail, s o ci al m e di a c h a n n el s o r f o r u m s! 

htt p s: / / d o c s. g o o gl e. c o m / s p r e a d s h e et / vi e wf o r m ?f o r m k e y = d F N D b F h L a T h V al V h d 1 B C M nJ w R H VJ V W c 6 M Q 

I w o ul d li k e t o t a k e t hi s o p p o rt u nit y t o p e r s o n all y t h a n k y o u f o r y o u r c o nt ri b uti o n w hi c h i m p r o v e s m y 

di s s e rt ati o n. ( P R E S S S U B MI T B U T T O N B E L O W T O FI N A LI Z E T HI S Q U E S TI O N N AI R E) 

 

 

 

 

 

R e f e r e n c e s 
 

 

A c k a h, C. a n d H e at o n, N. ( 2 0 0 4) ' T h e r e alit y of " n e w" c a r e e r s f o r m e n a n d f o r 

w o m e n' , J o u r n al of E u r o p e a n I n d u st ri al T r ai ni n g , 2 8( 2), p p. 1 4 1- 1 5 8. 

E m e r alI n si g ht  [ O nli n e]. A v ail a bl e at: 
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